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Chairperson Report
Gary R. Paynter,  
Chairperson

It is with great pleasure that I report on 
another year of service by the newly named 
Aboriginal Sobriety Group Indigenous 
Corporation (Aboriginal Sobriety Group). 

As I look back over the year’s events, I 
am forced to reflect on what has been 
and what is yet to become. Aboriginal 
Sobriety Group has remained strong and 
proud in our position as an Aboriginal 
Community Controlled Organisation 
situated in an environment where there 
is a distinct trajectory to ‘mainstream’. 
The endemic continuum of contemporary 
issues, although having subtle changes 
have remained the same, and we are 
still experiencing epidemic rates of 
homelessness, addiction, incarceration, 
child removal, unemployment, poverty… 
and the list goes on. State and Federal 
budgets are shrinking, funding is getting 
tighter and small organisations such as 
ours are placed in positions of competitive 
tendering in the competitive market of 
corporate and consortiums. 

Aboriginal Sobriety Group has a distinct 
role in addressing societal issues and 
has effected change by moulding and 
developing future strategies, put simply, 
standing and advocating strongly for what 
works and is working well. This year the 
Board has spent a great deal of time 
exploring what is working well and has 
been consolidating these learnings with 
new opportunities. 

This has seen the organisation explore a 
number of options in endeavours to fill the 
gaps for client groups that are the most 
disadvantaged and vulnerable in society. 

We are pleased to report that this developed 
into opportunities that will broaden the 
scope of service provision and add value to 
the type of support offered to service users.

As a living organisation the Aboriginal 
Sobriety Group will continue to strengthen 
ourselves as strong contenders in service 
provision with particular reference to those 
that society identify as ‘too hard’ or too 
complicated’. Our strength is our ability to 
creatively provide specialised services and 
support to the most vulnerable members 
of our community with high and complex 
needs.  

Throughout the year I have appreciated 
the contributions made by our Board 
Members in providing strategic direction to 
the organisation. This could not have been 
achieved without the leadership, direction, 
innovation and development of services that 
has been guided by the Executive Team. 
Furthermore I would like to recognise the 
commitment and dedication of our frontline 
staff in the delivery of efficient and effective 
service delivery.

I would like to acknowledge and thank our 
funders through State and Commonwealth 
Government and acknowledge the 
contributions made by our partners and 
sponsors.  

I know that the coming years will require us 
to become more innovative in our approach 
to responding to the complexity of need 
that our communities continue to face. 
Aboriginal Sobriety Group is well positioned 
to respond to these future challenges.

Yours respectfully

Gary R. Paynter,  
Chairperson

 
 
Joe Silvestri 
 

 
 
Gary R. Paynter 
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Chief Executive Report 
Joe Silvestri,  
Chief Executive Officer

I am pleased to report on another 
successful year of service provision by 
the Aboriginal Sobriety Group Indigenous 
Corporation. 

The year that was, has been an eventful 
and challenging year. The much talked 
about changes at a Commonwealth level 
became reality with the introduction of 
the Indigenous Advancement Strategy 
and a new procurement process was 
to be undertaken for continuation of 
services. Homelessness funding was 
rolled over for an additional two years 
ensuring a continuation of the Eastern 
and Western homelessness programs 
to June 2016, coinciding with the end of 
the Commonwealth and State National 
Affordable Housing Agreement in 2016. 
Many of these changes have, and will 
continue to, shape and change the way 
Organisations and services operate.

Amidst these changes ASG, its programs 
and staff have remained true to our 
mission, purpose and quality service 
provision to clients and Community. I 
would like to take this opportunity to 
thank Executive Management, Program 
Managers, and staff, all of whom have been 
instrumental in remaining focused and 
ensuring that quality services continued to 
be delivered.

Serving Community, whilst challenging, is 
also highly rewarding. ASG, throughout the 
year, has assisted many clients to achieve 
positive and beneficial ‘life changing’ 
outcomes in a multitude of areas including 
drug and alcohol support, counselling 
and rehabilitation, homelessness, safe 
transport, health and fitness, and reducing 
incarceration rates.

ASG continues to deliver important and 
vital services to individuals, families and 
community, many of whom are highly 
vulnerable. It is critical that ASG ensures 
not only the continuation of programs 
and services that we are currently funded 
to provide, but that we also remain 
focused on ensuring the identification, 
establishment and implementation of new 
and innovative programs that respond to, 
and meet the needs, of our client group. 

I would like to thank funding bodies, both 
Federal and State, for their continuing 
support and respect for the good work 
that ASG continues to do on a daily 
basis. I would also like to thank all the 
Organisations that work in partnership with 
ASG to ensure that clients’ needs are met 
and outcomes are achieved. 

Yours respectfully

Joe Silvestri,  

Chief Executive Officer

 
 
Joe Silvestri 
 

 
 
Gary R. Paynter 
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Mission Statement
VISION
Sobriety and healing for Aboriginal people

PURPOSE
To provide healing pathways away from grief, loss, trauma and abusive lives

VALUES
• Practicing Aboriginal culture, custom, tradition and spirituality
• A sober lifestyle
• Respect for our clients, colleagues, 
• partners and community
• Acting with integrity, honesty and accountability
• Quality service provision to ensure positive outcomes for clients

ASG Strategic Goals
StRAtEGIC GOAL 1: Provide quality services to individuals and community
• Reflect the needs of community
• Promote healthy lifestyles and resilience
• Maintain a client focus
• Provide holistic and unique service delivery
• Value consultation and feedback
• Provide best practice and evidence based services

StRAtEGIC GOAL 2: Provide effective systems, strategies and resources to 
suPPort emPloyees and Programs
• Recruit and retain Aboriginal staff
• Reflect commitment to diversity, resilience, accountability and ethical standards in daily 

practice
• Provide training and professional development opportunities
• Efficiently use current resources for maximum benefit and outcomes
• Maintain Accreditation and continuous improvement
• Assess and reduce risk

StRAtEGIC GOAL 3: Work together With all stake holders to maximise 
resources and achieve Positive outcomes
• Appropriately source ongoing funding and resources for maximum benefit and outcomes
• Create and maintain Service Agreements with strategic partners
• Work effectively with strategic partners to ensure client outcomes
• Provide evidential feedback on funding



Individuals can enter any of our services which include Substance Misuse, Rehabilitation 
(Lakalinjeri Tumbetin Waal), Riverland, Mobile Assistance Patrol (MAP) and Homelessness via self 
referral or interagency referral and can exit at any point.

Service Delivery Model
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QIP Accreditation 

Aboriginal Sobriety Group Indigenous 
Corporation is committed to providing 
quality programs and procedures for our 
clients and staff members.

The past twelve months has seen a 
review of policies as part of tendering for 
preferred provider status in the area of 
disability services.

In December 2016, the Quality 
Improvement Council (QIC) will commence 
another accreditation process to ensure 
that we remain accredited and aligned to 
health and community service standards. 
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the Substance Misuse 
team (SMt)  
The increase in the use of substances, 
particularly methamphetamine and 
its more potent form ICE,  has seen a 
substantial growth in the need for intensive 
delivery of alcohol and other drug (AOD) 
services by our substance misuse team.  
The team delivers culturally appropriate, 
holistic and unique service responses 
from assessment, referral, AOD case 
management and counselling support 
that is focused on early intervention 
and prevention, harm minimisation and 
rehabilitation services to our customers.

Our services respond, promote and support 
a broader social and emotional wellbeing 
framework into intensive casework and 
community support. The team provides and 
promotes AOD education and awareness 
to a broad range of stakeholders including 
clients, Government and non-Government 
services, and staff.

The depth and breadth of need for our 
customer is complex and whilst their 
immediate need is focused on substance 
misuse support we provide a holistic 
response to a broad range of needs. This 
often includes legal, financial, housing, 
family, health, and loss and grief, all of 
which impacts client’s daily health and 
wellbeing. The ongoing achievement of 
positive client outcomes is testimony to 

the dedication, commitment and skills of 
the SMT staff working on the ground. Well 
done team. 

We had the opportunity to identify and 
respond to the unmet needs of customers 
who were not accessing or engaging with 
counselling services. In response to this 
a dedicated counselling position was 
established within the team, this has been 
a successful outcome in providing not 
only the much more intensive counselling 
support but holistic responses through 
customer directed need. Over the past 
twelve months a significant number of 
clients have achieved positive outcomes in 
the area of sustained housing, employment 
and quality of life.  

We have also identified the need for the 
SMT team to continue service provision 
to customer’s post and pre incarceration 
to reduce the high rates of incarceration 
and repeat offender behaviour through 
the judicial system. Our program is highly 
commended and identified as strong 
provider of services within and across 
these systems. 

SMT has well established relationships and 
partnerships with other services to work 
effectively to ensure client outcomes, and 
to provide an extensive referral program. 

The SMT team are to be commended 
for their commitment, dedication and 
achievements in working with the most 
vulnerable people in our community. 
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Homelessness Program
The Western and Eastern Adelaide 
Aboriginal Homeless Programs have 
continued to provide another year of high 
quality care and support to clients who are 
homeless or at risk of becoming homeless. 

The past year has seen significant 
challenges around long term sustainable 
funding for the programs. The need for 
homelessness programs and services 
continues to rise in an environment 
where there is a shortage of affordable 
housing, especially for those who are 
high and complex in need. We continue 
to collaborate with other services to 
support clients through integrated service 
responses to achieve more holistic 
responses tailored to the needs of our 
customers. 

We saw significant numbers presenting 
to the programs with chronic health 
and mental health issues which only 
aids in intensifying and lengthening the 
work needed to be done with individual 
clients in the achievement of beneficial 
long term outcomes. This has led to a 
stronger reliance on strong partnerships 
with health, mental health, and drug 
and alcohol service providers. In addition 
there has been a significant increase in 
the number of referrals for clients exiting 
correctional facilities or engaged with 
community corrections which highlights 
and reinforces the critical need for a long 
term funding solution.  

Our team of staff are a resilient team and 
dedicated to the provision of culturally 
appropriate service provision to client 
groups that can only be described as 
having needs that are high and complex. 

A major achievement for housing during 
this period has been the direct result of 
collaboration. The strong collaboration 
and partnership between program staff 
and the Private Rental Liaison Officers 
situated within Housing SA, has seen a 
high number of clients obtain affordable 
housing in the private rental market. 

We have also achieved substantial success 
working with a client with exceptional 
needs. The client was referred from 
Forensic Mental Health to the Western 
homelessness crisis accommodation 
program. Shortly after entry it became 
evident that there were no suitable housing 
options for a sustainable housing exit. This 
particular scenario led to ASG and the 
homelessness team seeking innovative 
ways to support the client throughout the 
duration of service delivery and develop a 
‘best practice’ model of accommodation 
and service provision tailored to the needs 
of the client. 

In the later part of this year, and in 
recognition of the hard work and innovative 
ways of working, we successful gained 
Disability Services Preferred Provider 
status and approval for a 12 month 
pilot for accommodation for Aboriginal 
and Torres Strait Islander women with 
exceptional high and complex needs.  The 
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homelessness team are to be commended 
as they have been instrumental in 
identifying what works and in developing 
solutions that best meets the needs of this 
vulnerable client cohort. 

We continue to foster and develop 
collaborative relationships and work is 
currently being completed in the West to 
ensuring effective outcomes for clients. 
The work being undertaken by the 
homelessness program, Western Adelaide 
Generic Homeless Service, and the 
Aboriginal Transitional Housing Outreach 
Service is ongoing and each will continue 
to face significant challenges aligned with 
the increasing needs for homelessness 
support, shortages of affordable housing 
and increasing complexity of client 
presentations.  

The alliance between Baptist Care and 
ASG continues to remain strong and the 
Eastern caseworkers continue to provide 
homelessness support to clients from the 
Westcare centre located in Wright Street 
and us. 

We recognise that each of our programs 
have very strong and collaborative 
working partnerships with the Community 
Housing sector and are both thankful 
and appreciative of the opportunities 
afforded to clients , many of whom have 
had complicated housing histories.  The 
homelessness programs would like to 
extend our gratitude to all who have 
assisted and supported clients to sustain 
tenancies in this space.  

I would like to take this opportunity to 
thank all staff and external stakeholders 
for the commitment and dedication in the 
achievement of goals and outcomes for 
clients who are predominately, the most 
vulnerable and disadvantaged member of 
our community. 

Finally, I would like to thank the 
Department of Communities and Social 
Inclusion for their support during a very 
challenging and changing environment.
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Lakalinjeri tumbetin 
Waal (LtW)
Lakalinjeri Tumbetin Waal (LTW) is a 
nonmedical dry rehabilitation centre 
located on a farm at Monarto. Clients are 
assisted through a number of programs to 
recover from alcohol or other substance 
misuse lifestyles over a 12 – 24 week live-
in period.

Lakalinjeri Tumbetin Waal means clan, 
family, and community healing place and 
we adopt a holistic approach by treating 
the underlying grief as well as the disorder, 
and provide education and opportunity for 
skills development and counselling.

It is important that we provide these 
services in order to strengthen the ability 
of Aboriginal individuals, families and 
communities to establish and maintain 
healthy lifestyle choices and reduce the 
burden of problems associated with 
substance misuse. 

service delivery
Our vision is to enhance our client’s 
opportunity to transition back into the 
community more successfully offering new 
directions and pathways of support. Our 
residential program for each individual 
client includes a comprehensive case 
plan, with regular case conferences and 
assistance from external agencies. 

We ensure that we provide clients with 
support once they exit the rehabilitation 
centre by providing transitional housing 
and programs such as career advice 
counselling, training and assistance 
in obtaining ongoing independent 
accommodation for clients.

Aboriginal culture plays a vital role in the 
rehabilitation process, so it is important 
that throughout our daily programs we 
incorporate cultural activities including 
smoking ceremonies and talking circles. 



Gutter to Glory Program - Stephen Cain
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Programs
Daily programs have been put in place to 
teach, educate and support each client 
as they strive to create a better future 
for themselves. Through strong working 
relationships with staff and external 
providers in our local community we are 
able to improve our service responses. 

Current programs and services include:

Woodwork

As a result of funding changes services 
provided by Finding Workable Solutions 
were ceased. We were however fortunate 
enough to employ Mark the Wood Working 
instructor from FWS one day a week so we 
are able to continue to provide our clients 
with a wood working program.

It is hoped that new funding can be sourced 
for FWS in the near future so we can see 
this program up and running again at LTW. 

Riverland Aboriginal Men’s Support Group 
(RAMSG)

Throughout the year we were invited and 
attended fortnightly Men’s Group hosted 
by ASG in the Riverland and the Riverland 

Aboriginal Men’s Support Group. This 
provided a day trip for clients to a culturally 
safe venue to discuss men’s issues, social 
and emotional wellbeing amongst the men, 
and to have a good yarn, laugh and lunch.

Empathy Not Sympathy – Stephen Cain

Stephen Cain is a motivational speaker 
who shares his personal story and 
provides our clients with strategical tasks 
and challenges that aim to show that it 
is possible to make positive change to 
their lives. Stephen facilitates a range of 
activities, storytelling and team building 
exercise designed to provide reflection 
on behaviour, impacts on family and 
community and behavioural change.

The program focuses on:

• Respect and Safety in the workplace
• Motivation
• Nothing is impossible
• Value of employment
• Honesty
• Integrity
• Family Values
• Low Self-Esteem
• Accountability 



LtW Client with their artwork
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TAFE

TAFE provides a weekly course on 
Horticulture at the property with the aim 
of participants gaining a certificate whilst 
at rehabilitation. TAFE are committed 
to meeting the needs of the clients 
and additional training options will be 
progressed in the upcoming year.

Hepatitis SA

Hepatitis SA visited fortnightly providing 
education on preventing and living with 
Hepatitis, as well as facilitating art 
workshops which are very popular with the 
clients.

Relationships Australia

Relationships Australia provides drug 
and alcohol counselling once a week and 
financial counselling fortnightly to our 
clients on site.

Nairne Medical Clinic

After building a strong repour with Dr 
Lasath & Dr Marcus at the Nairne Medical 
Clinic late last year, we were able to set up 
an arrangement early this year that sees 
Dr Lasath consulting and providing full 
health checks for clients up to two times 
a week, and Dr Marcus providing mental 
health assessment and plans for clients 
weekly, both on site at LTW.

Networking

• Hepatitis SA
• Relationships Australia (RASA)
• Aboriginal Family Support Services 

(AFSS)
• Nunkuwarrin Yunti
• Centrelink
• Alcohol Anonymous
• Nairne Medical Clinic
• TAFE
• Riverland Aboriginal Men’s Support 

Group (RAMSG)



Riverland Report
Aboriginal Sobriety Group Indigenous 
Corporation (ASG) Riverland is based in 
Berri and provides three cores services of 
Alcohol & Other Drug (AOD) Misuse, Social 
Emotional Wellbeing (SEWB) and Mobile 
Assistance Patrol (MAP). We contribute 
assistance including assessment, referrals, 
case management support and counselling 
focused on early intervention, prevention and 
rehabilitation services to the community.

The past twelve months have been exciting 
and again exceeded our expectations. This 
is because of a healthy working relationship 
amongst our staff internally and our 
perseverance to build solid partnerships 
with other enthusiastic service providers. 
This enables us to deliver a quality and 
precise service to our community members. 

Our staff members are encouraged to 
engage in training to best suit their positions 
for better client outcomes as well as 
personal gain. This means that we ensure 
we have the right people for the right 
positions to provide an outcome driven focus 
evidencing, that our priority is to our clients 
and community members.

We have adhered to and exceeded baselines, 
and staff have once again shown their 
broader commitment and drive by going over 
and above in the delivery of services across 
the region. Our role in developing stronger 
and healthier communities has remained 
a priority and long developed partnerships 
and shared responsibility are a key focus of 

meetings, community events and forums. 
Our spacious conference room continues to 
be a popular meeting place for organisations 
and events, and our community BBQ trailer 
has been seen at many gatherings.                    

The purpose of our programs is to improve 
access for community members to engage 
in effective, comprehensive primary 
care services to encourage and support 
individuals, families and communities to 
lead a substance free lifestyle. Service 
flexibility ensures that clients are able to 
enter and exit services at various points 
of need. This also includes support, 
counselling, outreach and referral to other 
agencies including Lakalinjeri Tumbetin 
Waal (LTW) our male rehabilitation centre 
located at Monarto. 

Our programs contribute to the delivery of 
culturally appropriate targeted services with 
the aim of promoting improved health and 
wellbeing for community members through 
a reduction of incidents of substance 
misuse and staff provide personal and social 
support to those participating in programs, 
and works closely with the individual. 
We liaise with health, welfare and justice 
systems to achieve improved health and 
wellbeing. 

Mobile Assistance Patrol (MAP) provided 
transport to community members under the 
influence of alcohol and other substances, 
from situational crisis and public places, to 
places of care safety and support. The main 
aim of MAP has been:

• Prevention of harm

• Transport to places of safety

ASG Riverland team Members
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Mobile Assistance Patrol (MAP) has been 
running successfully in the Riverland 
region since 2004 and over this period of 
time we have operated a quality service 
that has been both responsive and flexible 
to the needs of clients and referring 
services but under limitations.

Psychology services continue to be 
delivered two days every fortnight providing 
a culturally appropriate service for all 
community members. The development 
and implementation of in-house 
psychology service was to address the gaps 
in psychology services and reduce waitlist 
times for Aboriginal and Torres Strait 
Islander population groups. The demand 
and appeal for the service has seen 
demand once again exceed our ability to 
meet need and we are currently negotiating 
for additional days to meet this need. This 
service provides a critical service response 
to both male and female clients of all ages 
and the response shows that Community 
holds the psychologist in high regard 
and the services is well respected and 
appreciated. It should be noted that this 
service was sourced through negotiation 
and is subsidised through Medicare.

Professional development is a core 
component of effective service delivery 
and staff were again encouraged and 
supported to increase knowledge bases 
to enhance their skill sets. Staff training 
has included Diploma of Counselling, 
Diploma of Community Services - AOD and 
Mental Health & Certificates in Community 

Services. Workers are regularly advised 
of training and short course opportunities 
and are encouraged and supported by 
management to attend. 

This financial year again saw an increase 
in incoming referrals as a result of ongoing 
promotion and networking of our services 
through the presence of workers at events 
and engagement in interagency meetings 
with community organisations.  

There has also been an increase for 
community members wanting to attend our 
rehabilitation centre, Lakalijeri Tumbetin 
Waal (LTW) based at Monarto. This is 
encouraging to see and reiterates the need 
for services.

While most of our client’s needs were met 
within ASG, some were referred to other 
agencies for further support and guided 
through the process with our workers. The 
addition of Kym Schellen (Psychologist) 
saw an increase in the number of referrals 
as has again reinforced the relevance 
of shared service responses in the 
achievement of outcomes.

We have continued to work towards 
our strategic plan including standard 
operating procedures, risk management, 
WHS standards, performance reviews 
& appraisals with staff.  There was a 
continuation in working towards formalised 
service agreements and documentation 
to maintain and satisfy accreditation and 
quality assurance standards. 
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In order to deliver a more effective service 
for the future, we ensured that networking 
between agencies continued to be strong 
for our staff, clients, community members, 
and external service providers.   

To keep up with the times, we continue to 
collate and distribute a popular monthly 
newsletter which is distributed Australia 
wide. Adding to this we have set up and 
monitor Facebook, Twitter & LinkedIn. 
These are all great for promoting our 
services and showcasing what programs, 
services and events we have and provide. 
Our new website is also updated regularly.

Here in the Riverland we always see the 
future as positive. We continue to grow 
and are strong advocates for ‘doing’. There 
are many plans and ideas for programs 
and projects for the future including:

• Securing a female worker to even out 
our gender imbalance and provide a 
complimenting mental health service. 

• A full time Psychologist to fill demand.

• Extending our outdoor area to enable 
more room for Men’s Group and an 
outdoor counselling area.

• Establishing a Woman’s Group to 
complement our successful Men’s 
Group.

In the meantime we will continue to 
provide a comprehensive AOD service for 
our clients & community and collaborate 
with engaging organisations to ensure 
Aboriginal Sobriety Group continues to be 
the key community services organisation 
in the Riverland.

netWorking
• Aboriginal Family Support Services 

(AFSS)

• Aboriginal Community Connect 

• Aboriginal Health

• Aboriginal Legal Rights Movement 
(ALRM)

• Ac Care
• Barmera & Berri Medical Centres
• Berri Community Correctional Centre
• Centacare 

• Community Health
• Drug and Alcohol Services South 

Australia (DASSA)
• Housing SA
• Life without Barriers (LWB)
• NUNK
• OARS
• Relationships Australia (RASA)
• Riverland Mental Health Services
• SAPOL

community events
• Closing the Gap Events
• Drug & Alcohol awareness week
• Gambling Awareness Week
• Mental Health Week 
• NAIDOC Week
• Reconciliation Week
• Sober Walk 
• White Ribbon Day 

riverland aboriginal men’s suPPort 
grouP
The Riverland Aboriginal Men’s Support 
Group was established in 2004. The group 
meets on a fortnightly basis to address 
the social & emotional well-being needs 
of Riverland Aboriginal men aged 16 years 
and over. The group are not funded and are 
unable to access their own building so we 
have offered our premises to the men for as 
long as required. 

Over the years the group has grown and 
is the only one of its kind in the Riverland 
region. Activities are generally kept locally 
and include such things as fishing, art and 
culture. Other events the group attend 
regularly are White Ribbon, Reconciliation 
Week, NAIDOC Week, Drug & Alcohol action 
week, Mental Health Week and many other 
events where the men can provide support 
to the Aboriginal and wider community.  

The group currently runs on donations 
sourced from the ASG Riverland office! 
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healing through art
We held a men’s painting group titled “Healing through Art” addressing cultural, spiritual 
and social wellbeing. Participants were encouraged to tell their story through art and 
express their ideas in a culturally safe environment and to discuss social, cultural and 
grief and loss issues with access to other supports relating to their wellbeing. It was the 
hope of ASG to build a strong working relationship with the participants with the dual 
purpose of addressing personal issues and discussing concerns and issues impacting 
community. The success of the ‘healing through art’ activity means that we will endeavour 
to carry this forward on a regular basis.      
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Mobile Assistance 
Patrol
ASG has been providing the transport 
service, Mobile Assistance Patrol (MAP) 
since 1975. The South Australian MAP 
service was a foundational initiator 
for recognition of the importance and 
relevance of the service and eventually 
led to a funded program. Since this 
time the MAP service has grown and 
developed into the service it is today, 
a quality service facilitated by skilled 
and experienced field officers. MAP is 
currently funded by SA Health (DASSA) 
and the Adelaide City Council.

MAP provides a safe transport service for 
individuals who are under the influence 
of alcohol and other drugs and at risk 
of harm or being involved in anti-social 
behaviour. The additional response 
provided by this service is a result of 
‘deaths in custody’ and actively diverts 
people away from engagement with 
Justice Systems.  The service transports 
from inner-city hotspots and experienced 
field officers provide advice, support and 
referrals for people accessing the service.

The objectives of the service are to reduce 
harm, improve community safety and 
well-being and maximise the wellbeing of 
individuals affected by the use of alcohol 
and other substances.

MAP works closely with and gives priority 
to:

• South Australia Police sites 
(including the City Watch House)

• Royal Adelaide Hospital
• Women’s and Children’s Hospital
• Street to Home
• The HUB
• Other similar community services 

particularly located in inner Adelaide 
City.

Challenges to the program will always be 
the delivery of a service that best supports 
the emerging needs of the service user. 
During this period the service worked 
collaboratively with stakeholders to ensure 
that service user needs were met and 
aligned to the dry zone operating across the 
CBD Parklands areas. This collaboration 
enabled a coordinated response to reduce 
the impact on vulnerable and marginalised 
service users who frequented the inner-city 
parklands areas. ASG undertook a further 
review and structured and extended the MAP 
hours of operation over the summer months 
to support the needs of service users and 
key stakeholders alike. The success of the 
extended hours indicates that this will occur 
again in the latter part of 2016.

ASG would like to thank the continued support 
of the funding bodies and inner-city agencies.
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Inner City Youth Program
The Inner City Youth program has 
continued to provide a safe youth transport 
service to  respond to the needs of children 
and young people  who are vulnerable and 
frequenting the city streets late at night 
without adult supervision and protection, 
placing them and others at risk. 

Our dedicated and committed staff provide 
assertive outreach through foot patrol in 
designated areas of the CBD to encourage 
young people to take up the service and be 
transported to a safe place. Transportation 
pickups are coordinated and delivered 
from the Multicultural Youth SA (MYSA) 
HUB based at Miller Arcade on Friday and 
Saturday nights. 

Other stakeholders involved in supporting 
this initiative and referring young people 
as a preventive measure are the SAPOL 
officers working through the Hindley 
Street Police Station.

We would like to take this opportunity to 
thank MYSA, SAPOL, and DCSI for the 
collaboration that is provided, in ensuring 
we get our young people off our city 
streets and transported to a safe place. 
This year has seen a significant number 
of youth on the streets and I thank our 
responsive and dedicated team for their 
continued collaborative approach in 
delivering this service to our vulnerable 
youth on the city streets. 

 

Inner City Youth Program team



ASG Boxing Club
The ASG Boxing Club is a low cost gym and provides fitness and boxing sessions which are 
facilitated by an experienced and dedicated team of volunteers.

ASG has a fully equipped gym located in our head office at 182-190 Wakefield Street, 
Adelaide. Full sessions are held every Monday, Wednesday and Friday evenings. Female 
only sessions are also held on Tuesday and Thursday evenings. 

The ASG Boxing Club is a member of the ASG Boxing Club is member of the South 
Australian Boxing Club and Club members regularly compete at state and national events.
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“ Darkness cannot drive out 
darkness, only light can do that. 
Hate cannot drive out hate. Only 
love can do that.”

Martin Luther King Jr
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Aboriginal Sobriety Group Artwork
Ian Sansbury is the current Program Manager for Homelessness Programs and kindly 
donated his time and skills to create this artwork for ASG which represents the healing 
pathways that ASG provides.

the Painting is sPlit uP into 3 Parts and rePresents PASt, PRESENt & FUtURE.
The first section represents clients walking alone through life with no direction/purpose. As 
you can see the footprints walk alone and the painting has little life to it.

The second section represents clients coming into the Aboriginal Sobriety Group and 
throughout this time ASG workers supporting the clients.

The third section represents clients going back into the community stronger/educated/drug 
free etc. and helping others to overcome the struggles and hopelessness. As you can see in 
the third section the footprints are bigger and the picture is brighter and more colourful. By 
clients coming into our service they move onto a better life and become Strong Aboriginal 
men and women of the community. This transition would not have been possible without the 
hard work ASG workers do on a daily basis. 
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tHANK YOU to the folloWing government 
dePartments, organisations and 
sPonsors for their suPPort:

ABORIGINAL FAMILY SUPPORT SERVICES
ABORIGINAL LEGAL RIGHTS MOVEMENT SOUTH AUSTRALIA
AC CARE RIVERLAND
ADELAIDE CITY COUNCIL
BAPTIST CARE SA
COUNTRY HEALTH SA PRIMARY HEALTH NETWORK
DEPARTMENT FOR COMMUNITIES AND SOCIAL INCLUSION
DEPARTMENT FOR CORRECTIONAL SERVICES
DEPARTMENT OF THE PRIME MINISTER AND CABINET 
DRUG AND ALCOHOL SERVICES SA
EMPATHY NOT SYMPATHY
HEPATITIS SA
MULTICULTURAL YOUTH SOUTH AUSTRALIA
NAIRNE MEDICAL CENTRE
NUNKUWARRIN YUNTI INC.
RELATIONSHIPS AUSTRALIA
RIVERLAND ABORIGINAL MENS SUPPORT GROUP
SA HEALTH
TAFE SA
UNITING COMMUNITIES
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“So many places that we as Indigenous Australians have gone wrong. I won’t name them all for the sake of not 
wanting myself to be public enemy number 1, but we as a people need to change our way of thinking. We’re raised 
to always be on the defensive and have our guard up for so long that it has become second nature to act out when we 
don’t like a situation we’re faced with.

We’ve been weak and damaged for so long that our own people prey on that weakness and assert themselves as our 
leaders without leading us truly. Or leading us in that same aggressive manner we’ve now built into our culture. Some 
do this consciously while others are so set in that way of thinking that they see themselves as doing the right thing. 
And I’m not saying they are wrong, I’m just saying that we cannot fight fire with fire forever, as we’ll burn everything 
to the ground. We’re not accepting of forward-thinking, progressive Indigenous people that want nothing more than 
change for the better for all of us but are shot down at every turn by our “leaders”. The same leaders we follow 
because we’re now comfortable with that old warrior-like mentality.

When I speak of leaders, we don’t need a media personality, sports star or politician to change us as a people. We 
don’t need them to get the conversations started. We should start them ourselves in our living rooms. We should have 
the tough conversations. I don’t know what leader every Aboriginal wants but I most certainly don’t want one that 
would rather bring another Aboriginal down rather than try to understand their point of view. We all come with our 
own views and thoughts but we should share one view, and that is that we all need to change together.

I’d like to think I am blessed for the forums I participate in with so many great Indigenous pioneers, leaders and 
elders. But I feel like I see us stuck in the past with an old way of thinking that has not worked and are having the 
same conversations that were probably had for 30 years. I am choosing not to go further into that thought because I 
feel I may be too progressive myself and would be deemed an outsider or worse. I feel like we did not celebrate our 
successes of the past and look forward to the future and think how we can achieve more. I feel like we don’t make 
ourselves accountable for some things that only we can change ourselves, without government funding or programs.

There is no real nurturing of our youth to succeed. There is a common theme from our leaders that we should be 
encouraging the younger generation to step up. But at the end of the day these are just buzz words that give them a 
warm fuzzy feeling as if they truly care. The next generation is coming through with what really should be a different 
way of thinking. I hope a more positive way of thinking. These people leading us now want the next generation to 
dance to their tune and if they do, then this kid is the potential leader. When a youngster does not dance to their tune? 
He/she is pushed away and so begins the lateral violence and whatever else they can throw to keep this person down. 
You can’t upset the establishment. Never. We’re too comfortable with the current way we think and act and we’re no 
different to the majority of human kind - we don’t like change.

My uncle, by no means a philosophical man, said to me one day that he sees himself still keeping his culture alive by 
working to earn and provide for his family. As he put it, he is still the hunter-gatherer, but now the game has changed. 
He no longer hunts animals and material to eat and build shelter, he works to hunt money and buy his family food and 
a house.

If we can be blessed enough to keep what’s left of our culture alive, we can also do what we did best; - adapt. We did 
what we had to, to survive. If we can relate things we should be doing now to our ancient way of life, we will remain 
the oldest living culture in the world well into the future and have a past and a present we can be proud of.

Because to be honest, I am proud to be Aboriginal simply because of who we were and how we lived and survived.  I 
am not proud of what we have let our people become now.

We and only we can change us.”

Jacob Hunt,  2016
Chairperson at Indigenous Family Violence Regional Action Group - Northern Loddon Mallee and Men’s Behavioural 
Change Program, Mildura & Young Male’s Journey Program Worker, Swan Hill at Dardi Munwurro: Strong Spirit

Open letter from the Chairperson, Gary Paynter
the following are the words of a young man who has been working in a difficult environment. He has been standing 
up determined to alleviate violence, in particular family violence in the Aboriginal community & homes. in my opinion 
he knows firsthand, the difficulty and obstacles in the way of progress for Aboriginal people, and he echo’s the 
thoughts of so many younger individuals without a voice to be heard.
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AbbreviAtionS

AHCSA  Aboriginal Health Council of SA Inc.

AKH  Annie Koolmatrie House

ApHCAp  Aboriginal Primary Health Care Access Program

ApoSS  Aboriginal Prisoners and Offenders Support Service

ASG  Aboriginal Sobriety Group Inc.

BtH  Bringing Them Home

ClH  Cyril Lindsay House

CoAG  Council of Australian Governments

DASSA  Drug and Alcohol Services South Australia

H&FC  Health and Fitness Centre

It  Information Technology

ltW  Lakalinjeri Tumbetin Waal

MAp  Mobile Assistance Patrol

nACCHo  National Aboriginal Community Controlled Health Organisation

nAIDoC  National Aboriginal Islander Day Observance Committee

QIC  Quality Improvement Council

RRG  Riverland Reference Group

SApol  South Australian Police

SMt Substance Misuse Team



182-190 Wakefield Street,
Adelaide SA 5000
tel: (08) 8223 4204
Fax: (08) 8232 6685
email: reception@asg.org.au


