
icn 8376

AnnuAl RepoRt 
2019/2020



INDEX

Chairperson Report  ............................................................................................. 3
Chief Executive Officer Report  ............................................................................. 4
ASG Strategic Goals ............................................................................................. 5
Lakalinjeri Tumbetin Waal  ................................................................................... 6
Leila Rankine - House of Hope ............................................................................. 7
Riverland Report  .................................................................................................. 8
Substance Misuse Program .................................................................................10 
Western Adelaide Aboriginal Specific Homelessness Service  ............................11
Mobile Assistance Patrol .....................................................................................12

Financial Statements  ..........................................................................................17
Thank you ............................................................................................................39
Abbreviations  ......................................................................................................40

AnnuAl RepoRt 
2019/2020

AnnuAl RepoRt 2019/20  I  1  



2019/20 DiRectoRs RepoRt

Directors as at 30th June 2020 
Rosney Snell 
Ian Carter
Susie Andricic
Ivan Copley (Casual Director)

resigneD positions of Directors as at 30th June 2020
Guy Spinks  Basil Coleman
Karen Glover Grace Nelligan
Daniel Milky 

current MeMbers
Susie Andricic Greg Campbell
Christopher John Carruthers Ian Carter
Mark Catamzarita Matthew Clarke
Basil Coleman Ivan Copley
Tarlya Fishook Somelia Goldsmith
Tim Graham James Grant
Trevor Harradine Antonio Highfold
Amanda-Jane Lambden Jodus Madrid
Daniel Milky Sandra Miller
Kantaris Myers Anna Nelligan
Grace Nelligan Wayne Newchurch
Pastor Gary R Paynter Kahlia Power Smith
Timothy Raison Randy Saunders
Rosney Snell Basil Sumner
Major Sumner Margaret Sumner
Polly Sumner-Dodd Beth Turner
Anne Wall Lisa Warner
Rodney Welch Di Wilson 
Samantha Wilson James Greatbach
Justina Beltrame Greg Campbell
Mark Catamzarita Justin Peisley
Dulcie Stuart Bill (Wilbur) Wilson
Samantha Wilson Shane Mohor 
Janette Milera

chAiRpeRson RepoRt 
MR Ian CaRteR   
InterIm chairperson 

It gives me great pleasure to present the 
Chairperson’s Annual Report of Aboriginal 
Sobriety Group Indigenous Corporation (ASG) 
for the 2019/2020 financial year. 

ASG has again provided a successful and 
comprehensive Drug & Alcohol Rehabilitation 
Programs, Homelessness Program, 
Substance Misuse Support Program, Riverland 
Community Drug & Alcohol Misuse Support 
Programs and our ever reliable Mobile 
Assistance Patrol Program. 

These programs continue to provide an 
outstanding and selfless service to our 
Aboriginal Communities, this is only made 
possible by our dedicated and committed staff.  

The second half of our 2019/2020 financial 
year, has been very confusing and unclear 
at times for our Aboriginal clients and 
communities, this has been brought about by 
the COVID 19 Pandemic. At times, it has been 
very frustrating trying to manage and move 
through the maze of uncertainty.

ASG’s high quality service provision to our 
clients and the Aboriginal Communities is 
made possible by the dedicated work and 
support from our Federal & State funding 
partners, supporters & volunteers, Health 
Partner Alliances, Aboriginal Communities and 
our Members, Staff and Directors of the Board.

ASG will be facing constricting budgets 
from our State and Federal funding in the 
upcoming financial years in this period of 
unpredictability, ASG will continue to work 
hard in providing much needed services 
and programs to our very vulnerable and 
disadvantaged clients and Communities.  
This year has been very challenging, with the 
Directors working extremely hard to reduce 
the impact of constricting budgets on the day 
to day operations of ASG.

In May 2020, the Directors of the Board 
proceeded to review its organisational and 
staffing structure in the vision to provide 
a robust and high quality of service to our 
clients, whilst meeting and maintaining our 
financial constraints moving forward.  

In the past couple of months, the Directors of 
the Board and Leadership team reviewed their 
vision, purpose and values so to be clear on 
what they stand for which is aligned to our  
2020 – 2023 Strategic Plan.  

In closing, I would like to give a special thanks 
to our Directors of the Board; our Leadership 
team, Volunteers & Supporters, and in 
particular our Members for their tireless 
efforts, support and persistence in assisting 
ASG in providing our quality services to clients.
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2017 - 2020 stRAtegic plAn 

Mission
We have a holistic 

approach in 
service delivery 

to our clients and 
community

Vision stateMent
We strive to promote 

health, well-being 
and equality for the 
whole community.  

We are an advocate 
for change

VaLues
Respect 

Cultural Diversity 
Dedication

Transparency
Integrity

StRategIC goal 1: ProvIde qualIty servIces to IndIvIduals and communIty
• Advocate the needs of the community
• Promote and encourage a healthier lifestyle and resilience
• Continued engagement with client directed support
• Provide holistic and a unique healing service delivery
• Engage in consultation and feedback
• Provide evidence based best practice services

StRategIC goal 2: ProvIde effectIve systems, strategIes and resources to suPPort 
emPloyees and Programs
• Recruit, retain and develop Aboriginal staff
• Ensure commitment and accountability to diversity and resilience
• Ensure ethical standards in daily practice
• Provide training and professional development opportunities in line with negotiated performance 

and training plans
• Efficient use of resources for maximum benefit and outcomes
• Develop and maintain risk reduction processes
• Review and evaluate existing programs to further enhance them

StRategIC goal 3: negotIate and collaborate wIth stakeholders to maxImIse  
resources and achIeve PosItIve outcomes
• Work effectively with strategic partners formally and informally to ensure client outcomes
• Establish and further enhance networks
• Identify and engage with newly emerging services 
• Participate in meetings and forums with relevance to key stakeholders that benefit client outcomes

StRategIC goal 4: comPly wIth contractual oblIgatIon
• Maintain and sustain accreditation and continuous improvement
• Provide evidence based service delivery against contracts
• Continue to advocate for system change to meet the needs of our client cohort
• Ensure contractual obligations are met

StRategIC goal 5: develoP a growth strategy to enhance exIstIng servIce resPonse
• Collaborate in achieving growth strategies
• Review and analyse existing services
• Identify growth opportunities
• Design workshops to formalize Growth Strategies

Aboriginal Sobriety Group Indigenous 
Corporation (ASG), has experienced a torrid, 
yet very successful year in many contexts.  

During the year the Corporation was faced with, 
has manoeuvred and successfully managed 
numerous and extreme corporate challenges.  
Those included the community outcomes from 
horrendous bush fires earlier in 2020, with ASG 
providing many social supports to those needing 
assistance; April, the surprise voluntary 
resignation of the former Chief Executive 
Officer, and also in March the commencement 
of the COVID virus with its implementations as it 
continues to progress.  

There continues no escaping the virus’ 
persistent effect on the populations, and at 
times influences on our client better practise 
service outcomes and operational delivery.  
In observing this, the Directors of the Board 
researched the operational and financial 
delivery processes and restructured ASG to 
where now the Corporation provides a more 
efficient, streamlined, competency-based client 
package with services now delivered by a very 
professional, highly skilled staffing team.

As the interim Chief Executive Officer, even 
deliberating past these corporate adversities, 
I have great pleasure in reporting it has been 
a successful year of corporate and operation 
change, and critically dedicated service 
providing vital assistance and supports to our 
clients, individuals, and families many of whom 
are highly vulnerable.  

ASG is a unique organisation providing a range 
of cultural services that encompass the many 
issues that arise when individuals suffer from 
drug and alcohol addiction.

ceo RepoRt 

It is critical that ASG ensures not only the 
continuation of programs and services that we 
are currently funded to provide, but also remain 
focused on ensuring our core service objectives 
remain firmly embedded, with the identification, 
establishment and implementation of any new 
and innovative services that respond to and meet 
the contemporary needs of our peoples and 
Communities. 

ASG will continue to be strategic, alert to 
political direction and contemporary change 
whilst keeping strong partnerships and 
affiliations with Communities, stakeholders, ASG 
funders and governments. The Directors of the 
Board and our ASG team continue to work to 
meet the aim and objectives of ASG thus ensure 
the delivery of our programs and services are in 
line with the cultural aspirations of our peoples 
and Communities to whom we serve.   

Many thanks to our committed Directors of the 
Board and staffing team at ASG for their great 
work and support.  We truly have a deadly Board 
and team at ASG.  Our Communities are in good 
hands.  Acknowledgement to our funders and 
our supporters, our members we thank, and to 
the wonderful people who make donations to 
ASG.  We sincerely thank you for your ongoing 
support.

MS RoSney Snell  
InteriM chief executiVe officer

Welcome community 

Nukkan Ya!  
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RelAtionShipS AuStRAliA  
Providing drug and alcohol, grief and gambling 
counselling once a week and financial 
counselling fortnightly to our clients on site at 
Lakalinjeri Tumbetin Waal (LTW).

MooRundi MediCAl CliniC  
Providing a service of a GP to our clients once  
a week at LTW.

pSyChologiSt  
Providing a service to our clients at LTW on a 
weekly basis.

tAfe AboRiginAl ACCeSS  
Providing a woodwork course at LTW 2 days a 
week where clients construct a variety of items 
that they build with the woodwork lecture.

MuRRAy MAllee MentAl heAlth  
Mental health checks 

nARCotiCS AnonyMouS  
Programs with clients in a group environment.

AboRiginAl fAMily SuppoRt SeRviCe  
Fortnightly Gambling and Social & Emotional 
Wellbeing 

MooRundi AboRiginAl CoMMunity 
ContRolled heAlth SeRviCe  
Health assessments

RelApSe pRevention  
Learn the skills to live a life of happiness, safety 
and sobriety

SMARt ReCoveRy  
Education and practical skills for clients 

MindfulneSS  
Range of techniques for clients 

SpiRituAl Men’S gRoup  
Provide cultural support and encouragement.

AboRiginAl fAMily SuppoRt SeRviCeS  
Seasons of Healing Program

dietiCiAn  
Promote healthy living

Lakalinjeri Tumbetin Waal (LTW) is a non-medical ‘dry’ rehabilitation centre located on a farm at 
Monarto.  Our vision is to enhance our client’s opportunity to transition back into the community 
more successfully offering new directions and pathways of support. 

Our 12 – 24 week residential program for each individual client includes a comprehensive case plan, 
with regular case conferences and assistance from external agencies. . We also ensure that we 
provide our clients with support once they exit the rehabilitation centre. 

By providing transitional housing and programs such as career advice counselling, training and 
assistance in obtaining ongoing independent accommodation for clients who have graduated but do 
not want to return to their old environment, we can ensure we are providing a supported pathway as 
they endeavour to make positive change.   

lAkAlinjeRi tumbetin WAAl 

lakalinjeri tumbetin Waal

       

                                                                         

programs for Clients at ltW

 

PRogRaMS foR ClIentS at ltW  

SeRvICe PRovISIon:

Leila Rankine House of Hope (LRHOH) is 
an established non-clinical Alcohol and 
Other Drugs rehabilitation center as part 
of the Aboriginal Sobriety Group Inc. solely 
for Aboriginal Women. It is a 12 -24 week 
residential program which includes a “safe 
place”, comprehensive case plans with regular 
case reviews to assist with a number of social 
determinants affecting their recovery whilst in 
the rehabilitation program. 

Leila Rankine House of Hope provides 
Aboriginal women with a “Holistic Approach” 
to the recovery processes aiding Alcohol and 
other Drug rehabilitation. We provide Aboriginal 
women with the opportunity to develop skills to 
deal with the underlying issues such trauma, 
grief and loss through very carefully chosen 
programs. These programs will assist women 
in their recovery and transition back into their 
community’s including new directions and 
pathways of support. 

LRHOH has weaved Aboriginal Culture 
throughout their programs recognizing 
that Aboriginal culture plays a vital role in 
rehabilitation processes. LRHOH has been 
developed as a mirror image of LTW with the 
differences of gender roles and responsibilities 
as identified by Aboriginal women themselves. 

leilA RAnkine - house of hope

Staff and clients work closely together to 
ensure the best possible outcomes. 

Our 12 – 24 week residential program for each 
individual client includes a comprehensive case 
plan, with regular case reviews with added 
assistance from local and regional service 
providers. 

The Program Manager takes the opportunity 
to utilise local sources of information, cultural 
knowledge from Aboriginal Elders, local, 
regional and metro networks. 

leIla RankIne HouSe of HoPe vISIon:
“a journey of empowerment, walking side by side with aboriginal women on their 
path to recovery reclaiming their lives for themselves and their families”. 
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otHeR PRogRaMS
RiveRlAnd AboRiginAl Men’S SuppoRt 
gRoup was established in 2004. The group 
meets on a fortnightly basis to address the social 
& emotional well-being needs of Riverland 
Aboriginal men aged 16 years and over.

MooRundie MiMini’S gRoup meets once a 
fortnight and provides a culturally supportive 
environment for Aboriginal and Torres Strait 
Islander Women to come together to yarn, 
to participate in cultural activities, discuss 
issues impacting the local Riverland Aboriginal 
Community and for women to support women. 
It is a place of healing with a strong focus on 
women, family, wellbeing, career and culture.

The past year has been challenging especially 
with the onset of COVID19, yet we continued to 
consult and listen to community and provided 
services which permeated gaps to avoid 
duplication of other services. We collaborated 
with many cooperative organisations – this is 
what makes us unique. 

ouR PRogRaMS 

•	 Aboriginal Mental Health

•	 Mobile Assistance Patrol (MAP) 

•	 Social & Emotional Wellbeing

•	 Substance Misuse Support

•	 Psychology Service 

the AboRiginAl MentAl heAlth pRogRAM 
contributed to the conveyance of culturally 
appropriate targeted programs and supports 
and promoted positive Mental Health and 
Social and Emotional Wellbeing for Aboriginal 
community members. This included support 
access to high quality culturally appropriate 
health services, Bi-monthly Ngangkari 
(Traditional Healers) clinics, Psychology 
& Community Education.  A stepped care 
approach promoted person centred care which 
targeted the needs of the individual. 

ouR Mobile ASSiStAnCe pAtRol (MAp) 
provided transport to Riverland community 
members under the influence of alcohol, other 
substances or situational crisis from public 
places to places of care, safety and support. 
The MAP Program aimed to reduce harm 
arising from the use of alcohol and other 
substances, to improve the safety and well-
being of individuals who have been affected by 
the misuse of alcohol and other substances and 
maximise the wellbeing of individuals affected 
by drugs and alcohol. 

RiveRlAnD seRvices 

MooRundie RuWe ninkAWi’S gRoup is 
a group of Riverland mothers with young 
Aboriginal or Torre Strait Islander children 
who expressed a need to have a space where 
they could come together with their children 
and yarn, share ideas, experiences and grow 
together in a culturally safe environment. 
Through these yarns a common theme of 
self-esteem kept coming up. So in conjunction 
with Riverland Cross Fit and Live Better 
Physiotherapy a program was developed to 
both increase physical and mental health well-
being for these group of women.

SoCiAl & eMotionAl Wellbeing assisted 
Aboriginal people who presented with complex 
need’s often alcohol and other drug issues, 
social, emotional and general wellbeing. A 
focus was around trauma associated with early 
childhood forced removal, institutionalisation 
and separation from family and culture. 

SubStAnCe MiSuSe SuppoRt improved 
the health status of Aboriginal & Torres Strait 
Islander people through the delivery of effective, 
holistic, culturally appropriate and safe drug 
and alcohol interventions. This was achieved by 
providing a range of substance misuse services 
to meet the needs of community and to improve 
client access to drug and alcohol treatment and 
if ready, residential rehabilitation at our centre 
based at Monarto. 

pSyChology SeRviCe – Kym Schellen is a 
Registered Psychologist who can consult with 
individuals, families and children from the ages 
8 and up.  Kym practices out of the Riverland 
site on a fortnightly basis and bulk bills 
assuring no cost to the community member.

We took over the lease of the gloSSop 
pRopeRty.  Our aim is to provide an Aboriginal 
interpretive centre that will educate persons 
of all ages, backgrounds, physical abilities 
and cultures and inspire them to explore and 
discover Aboriginal culture in a creative, safe 
environment, where learning is fun.  

digitAl MuSiC pRoduCtion & Song 
WRiting was a popular program which 
developed basic music production skills, 
recorded live instruments and vocals, 
programed virtual instruments, arranged and 
develop songs and collaborated in a group.

netWoRkIng
We continued our strong networking with 
organisations such as:

AC Care, Life without Barriers, RASA, 
Riverland Community Mental Health, 
Aboriginal Health, DASSA, Berri Correctional 
Services, Carers SA, Rhythmic Drumming 
Riverland, FURCS, Riverland Domestic 
Violence Service, OARS, Headspace, Focus 
One, Berri/Barmera Council, Uniting 
Communities, Aboriginal Community Connect, 
AFSS, Nunkuwarrin Yunti.

 

8  I  AboRiginAl SobRiety gRoup indigenouS CoRpoRAtion AnnuAl RepoRt 2019/20  I  9  



Western Adelaide Aboriginal Specific 
Homelessness Service (WAASHS) offers 
supported Housing and crisis accommodation 
for individuals, couples, and families who 
are experiencing homelessness, at risk of 
homelessness, who need long term housing 
access or requires supportive 12 month 
accommodation.  

Located at Woodville Gardens we have two crisis 
accommodation facilities which provide up to six 
women and children with accommodation and 
in the other accommodation provides up to eight 
beds for single males over eighteen years old. 

WAASHS has also ten supportive housing 
properties in the Western areas of Adelaide. 
These ten properties are supported by a 
Caseworker who provides case management 
for 12 months to secure long term housing 
either with private rentals, community housing 
or South Australian Housing Authority. The past 
year we have housed all ten tenants into SAHA 
properties and community housing. Housing 
options are becoming problematic with limited 
options and extended waiting times for clients 
that have complex needs and also requiring 
extra support. 

WAASHS has been supporting a pilot program in 
the Eastern area of Adelaide for Anangu ladies 
who came to Annie Koolmatrie House (AKH) 
and had limited options or no options of housing 
due to their complex needs. With Collaborating 
with SAHA and other key stakeholders SAHA 

Substance Misuse Team (SMT) is a Drug and 
Alcohol program and is a core component of 
ASG and is there to improve the health status 
of Aboriginal and Torres Strait Islander peoples 
through the delivery of effective, holistic 
and culturally appropriate drug and alcohol 
interventions. 

SMT provide a culturally appropriate, holistic 
and unique service delivery response that 
promotes and supports a broader social and 
emotional wellbeing framework into intensive 
casework and community support. The team 
also provide and promote AOD education and 
awareness to a broad range of stakeholders 
including clients, Government and Non-
Government organisations.

The broadness of the client group and 
complexity of client issues ensures that service 
delivery is rarely constant rather it continuously 
grows and evolves to meet the changing 
needs of clients and community. SMT staff 
support clients across a broad range of arena’s 
including legal, financial, housing, family, 
health, and loss and grief, all of which impacts 
client’s daily health and wellbeing. 

WesteRn ADelAiDe AboRiginAl specific 
homelessness seRvice

substAnce misuse teAm 

leased a beautiful three bedroom home to the 
ladies for a 12 months lease. During this time 
the ladies are the happiest they have been in a 
long time. Attending their dialysis appointments 
three days a week, their paintings, basket 
weaving and attending church weekly. Before 
they came to ASG the ladies where homeless, 
their health was at risk and they all lacked the 
correct supports. This has been a great success 
story with one of the ladies being successful for 
long term Housing through Housing Choices 
SA. ASG would like to thank Housing Choices SA 
and SAHA for their support for the ladies with 
fantastic outcomes.  

Our Crisis Accommodation (CLH and AKH) 
housing options for our particular client 
group has always been problematic and with 
the limited housing options available this is 
becoming more difficult. However WAASHS has 
developed very respectable working partnerships 
with a number of Community Housing Services 
who have been outstanding with offering Long 
term housing this year. 

Due to the high demand of clients and 
their complexities this year in our crisis 
accommodations we have been collaborating 
with our other ASG programs, who our clients 
have had direct access to. We would like to 
acknowledge the Substance Misuse Team (SMT) 
who have been assisting our clients with their 
AOD issues in their new program with their 
Relapse Prevention Group. 

The ongoing achievement of positive client 
outcomes is testimony to the dedication, 
commitment and skills of SMT staff working 
on the ground. Once again well done team. The 
SMT team are to be congratulated on another 
great year of hard work which has produced 
great outcomes for clients, Community, service 
providers, and ASG as an Organisation.

Staff at SMT has well established relationships 
and partnerships with other services to work 
effectively with strategic partners to ensure 
client outcomes, and to provide an extensive 
referral program, and thanks to the following 
services which worked closely with ASG this 
year and were instrumental in supporting our 
clients through their difficult journey of healing 
and sobriety

10  I  AboRiginAl SobRiety gRoup indigenouS CoRpoRAtion AnnuAl RepoRt 2019/20  I  11  



Mobile Assistance Patrol (MAP) continues to 
have a high demand for transporting individuals 
who are vulnerable, under the influence of 
alcohol and other drugs, and at risk of harm 
or being involved in anti-social behaviour 
minimising the contact with the justice system. 
Lowering rates of incarceration of clients 
encountering SAPOL with-in the Adelaide CBD, 
in which MAP works closely with SAPOL to 
prevent clients being incarceration or having 
contact with the justice system.

The high rates of indigenous people arriving 
from the APY lands, Alice Springs, Far West 
Coast & other communities due to health 
reasons, family issues, escaping the cashless 
card, alcohol restrictions. Mobile Assistance 
Patrol assists many services to the highest 
quality standard, with experienced staff to 
provide the culturally appropriate service for 
both indigenous and non-indigenous clients.

mobile AssistAnce pAtRol 
Mobile Assistance patrol continue to 
empower the needs of the community by 
working closely with:

•	 SAPOL

•	 SA Health services

•	 Royal Adelaide Hospital & Women’s and 
Children’s Hospital 

•	 DASSA

•	 Non metro Police sites

•	 Other similar organisations/ services in 
providing a safe transport alternative.

•	 Women’s and Children’s Hospital 

•	 Other similar community services 
particularly located in inner Adelaide City. 

Mobile Assistance Patrol would like to thank these services for working with Aboriginal Sobriety 
Group Indigenous Corporation which ensures the highest quality of service is provide to the 
community allowing the best outcomes for individuals and the community as a whole. With the 
exciting news of Aboriginal Sobriety Group Inc. has secured the funding for Mobile Assistance Patrol 
the next 3 years with the continuing funding over the following years. We look forward to continuing 
our partnerships strengthening and continuous improvement of our service with-in the community. 

thankyou!  

nunkuWARRin yunti AnD Asg open DAy 
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A speciAl thAnk you to:
• ABORIGINAL COMMUNITY OF SOUTH AUSTRALIA
• ABORIGINAL FAMILY SUPPORT SERVICES
• ABORIGINAL LEGAL RIGHTS MOVEMENT SOUTH AUSTRALIA
• AC CARE
• ADELAIDE CITY COUNCIL
• CENTRECARE 
• CENTRELINK 
• COUNTRY HEALTH SA PRIMARY HEALTH NETWORK
• DEPARTMENT OF CORRECTIONAL SERVICES
• DEPARTMENT OF HUMAN SERVICES
• NATIONAL INDIGENOUS AUSTRALIANS AGENCY
• DRUG AND ALCOHOL SERVICES SA
• HOUSING SA
• LIFE WITHOUT BARRIERS
• MOORUNDI
• MURRAY MALLEE MENTAL HEALTH
• NARCOTICS ANONYMOUS
• NUNKUWARRIN YUNTI INC.
• PUBLIC HOSPITALS IN SOUTH AUSTRALIA
• RELATIONSHIPS AUSTRALIA
• RIVERLAND ABORIGINAL MENS SUPPORT GROUP
• SOUTH AUSTRALIANN POLICE
• SA HEALTH
• TAFE SA 
• VOLUNTEERS 

thankyou!
tHank you foR all youR ContInued SuPPoRt to aSg.
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We WelCoMe MeMbeRSHIPS
  

phone (08) 8223 4204      emAil reception@asg.org.au

or Visit our website to DownLoaD our  
MeMbership forM anD to reaD our ruLe book

asg.org.au/memberships
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AbbReviAtions
AhCSA Aboriginal Health Council of South Australia
Akh  Annie Koolmatrie House
AphCAp Aboriginal Primary Health Care Access Program
ASg  Aboriginal Sobriety Group Indigenous Corporation
bth  Bringing Them Home
Clh  Cyril Lindsay House
CoAg  Council of Australian Governments
ChSphn Country Health SA Primary Health Network
dASSA Drug and Alcohol Services South Australia
dCS Department of Correctional Services
dhS Department of Human Services
lRhoh Leila Rankine – Leila Rankine - House of Hope 
ltW Lakalinjeri Tumbetin Waal
MAp  Mobile Assistance Patrol
nACCho National Aboriginal Community Controlled Health Organisation
niAA National Indigenous Australians Agency
nAidoC National Aboriginal Islander Day Observance Committee
SApol South Australian Police
SMt  Substance Misuse Team



182-190 Wakefield Street,
Adelaide SA 5000
Tel: (08) 8223 4204
Email: reception@asg.org.au

www.asg.org.au
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