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Aboriginal Sobriety Group Indigenous 
Corporation’s (ASG’s) vision is stronger than 
ever and our staff are committed to the sobriety 
and healing for First Nations People. The 
work we do within our programs is crucial 
to Aboriginal peoples’ healing. The work is 
complex and becomes more complicated as a 
result of the diversity and effects of the different 
drugs available in the community today. Mental 
health amongst clients is also increasing and 
comorbidity complexities are proving to be a 
barrier. ASG’s teams are upskilled to meet the 
changing needs of Aboriginal communities and 
to respond to the diversity of needs. 

 

Aboriginal Sobriety Group focuses on programs 
and services that minimise substance misuse 
by supporting healing, listening and mentoring 
for each individual with the aim of reducing 
the impact of substance misuse. The negative 
effects of substance misuse on families can 
include crime, incarceration, domestic and 
family violence and the involvement of the 
Department of Child Protection in many 
Aboriginal families’ lives. 

ASG is determined to continue to speak up for 
Aboriginal people and provide a voice when 
required. ASG has always been a huge voice 
across Aboriginal communities and when we 
all speak up, change is more likely to happen. 
Alcohol is still statistically recognised as the 
primary substance of abuse in Australia, 
however prescription drugs and marijuana are 
just as high. Ice is a complexity and this drug 
is a huge concern for all communities. ASG 
provides programs that support and heal people 
who are addicted to any substance and our 
relapse prevention groups are holistic and focus 
on past and current trauma. 

Recognising and addressing intergenerational 
trauma is central to healing for Aboriginal 
people and ASG are committed to breaking this 
cycle. Cultural programs across ASG provide 
avenues for support that are culturally safe and 
enhance healing. Having Elders facilitate these 
programs helps Aboriginal people heal and also 
brings knowledge to the next generation. 

ASG are very lucky to have Elders from South 
Australia, for example Kaurna, Ngarrindjeri and 
Narungga Elders, who are involved in making 
decisions that are crucial to the success of 
ASG programs. Aboriginal Elders are extremely 
important to the future for Aboriginal people 
and we are committed to hear their voice 
and follow in their footsteps. Listening to the 
knowledge they bring and their experiences 
through life, allows the next generation to 
become strong and powerful leaders. 

ASG is also committed to building stronger 
connections with our stakeholders and funders 
- this is crucial for our organisation and for 
achieving positive client outcomes. Building 
stronger relationships with other Aboriginal 
specific organisations and Aboriginal health 
services are also important as these services 
work closely with ASG to provide positive 
outcomes for Aboriginal people and their 
families.

ASG would like to thank our funding bodies 
at the State and Federal level who provide 
the funding that allows ASG to achieve great 
outcomes for Aboriginal communities. ASG 
looks forward to continuing partnerships with 
stakeholders, funding bodies and Aboriginal 
clients and communities. ASG services continue 
to deliver programs that meet the needs of 
Aboriginal communities.

MESSAGE FROM THE INTERIM  
CHIEF EXECUTIVE OFFICER

Thankyou
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STRATEGIC PLAN 2021 - 2023	

MISSION
To support the .

journey towards 
sobriety, cultural 

connections, health, 
wellbeing, safety and 

security for our clients 
and community

VISION 
A vision of best 

practice and a holistic 
approach for sobriety 
and a quality of life for 
Aboriginal and Torres 

Strait Islander.
 People

VALUES
We value the standards .
of behavior to continue 
and enhance the dignity 

and welfare of ASG 
Services, Relationships, 

clients and staff

STRATEGIC GOAL 1: PROVIDE QUALITY SERVICES TO INDIVIDUALS AND COMMUNITY
•	 Advocate the needs of the community
•	 Promote and encourage a healthier lifestyle and resilience
•	 Provide a standard of behavior that strengthens relationships with Clients and Community
•	 Provide holistic and a culturally unique service delivery
•	 Link, leverage State and National data repositories pertaining to Aboriginal people in South Australia
•	 Ensure the lived experiences of Aboriginal people is understood and articulated in a way that informs 

policy reform
•	 Demonstrate a collaborative approach with Members, inclusive of our Board of Directors, whilst 

stakeholder relationships, through meaningful sharing of information and data.

STRATEGIC GOAL 2: PROVIDE EFFECTIVE SYSTEMS AND RESOURCES TO SUPPORT  
EMPLOYEES AND PROGRAMS
•	 Recruit and retain Aboriginal staff
•	 Ensure ethical standards in daily practice
•	 Provide training and professional development opportunities in line with negotiated performance and 

training plans
•	 Efficient use of resources for maximum benefit and outcomes
•	 Develop and maintain risk reduction processes
•	 Review and evaluate existing programs to further enhance them
•	 Develop and implement Cultural Safety Framework

STRATEGIC GOAL 3: NEGOTATIATE AND COLLABORATE WITH STAKEHOLDERS TO MAXIMISE 
RESOURCES AND ACHIEVE POSITIVE OUTCOMES
•	 Work effectively with strategic partners formally to secure client outcomes
•	 Establish and enhance current network and stakeholder relationships
•	 Identify and engage with newly emerging trends and services
•	 Participate in meetings and forums with relevance to key stakeholders that benefit client outcomes

STRATEGIC GOAL 4: COMPLY WITH OBLIGATIONS
•	 Maintain and sustain accreditation and continuous improvement
•	 Provide evidence based service delivery against contracts
•	 Continue to advocate for system change to meet the needs of our client cohort
•	 Ensure contractual obligations are met
•	 Understanding the political environment
•	 Lead, promote and strengthen Aboriginal cultural practices
•	 Lead and enhance existing service response

STRATEGIC GOAL 5: LEAD AND ENHANCE EXISTING SERVICE RESPONSE
•	 Collaborate in achieving growth strategies
•	 Review and analyse existing services and policies
•	 Lead and identify cultural service response opportunities
•	 Design workshops to formalize strategies for alcohol and drugs service response
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Lakalinjeri Tumbetin Waal is located at Monarto 
on Ngarrindjeri country. Lakalinjeri Tumbetin 
Waal in Ngarrindjeri means Place of Healing, 
especially for Aboriginal and Torres Strait 
Islander men who need the support to address 
their alcohol and or drug misuse.

ASG take pride in providing culturally safe and 
spiritually connected programs for a clients’ 
healing and wellbeing during their journey to 
sobriety. Clients that enter ASG’s program can 
reside onsite for 12-24 weeks to address their 
substance misuse which includes:

 

	• Holistic Case Management 
	• Daily staff and client meetings
	• Advocacy and support 
	• Independent living skills 
	• Hygiene requirements
	• Daily chores i.e. cleaning the facility 
	• Daily cultural programs which include,

	- Smoking ceremony
	- Yarning circle 
	- Men’s groups 
	- Elder support and guidance 

Over the last 12 months we have been at 
capacity and had many graduations including 
good news stories which include family 
reunification, employment opportunities and 
training and education courses. 

Good News Stories at LTW
LTW client Peter Weetra who graduated from 
LTW in November 2021 has continued on his 
journey of sobriety. Peter was referred to ASG’s 
Homelessness Program - Cyril Lindsay House 
- and was successful in gaining a place in their 
program at Woodville Gardens. During this time 
Peter continued to be determined to break the 
cycle of relapse and reoffending by completing 
his traffic management course for employment 
opportunities and then seek work and give 
back to community. Peter was successful 
for employment through RAW and has been 
working full time Monday to Friday as a Traffic 
Control Operator. Peter stays in contact on a 
weekly basis to a have a yarn about his journey 
and healing, including that he was successful 
for a long term housing property which has 
helped with reunification with his children. 
Peter sent through a photo of himself working 
onsite at a RAW construction site at LOT 14 and 
wanted to have his photo in this annual report 
to be a mentor to his community and to the 
younger generation. 

STRATEGIC PLAN 2021 - 2023	

LAKALINJERI TUMBETIN WAAL (LTW)

Peter Weetra at work - RAW Group recruit 
Aboriginal people and provide a culturally 
safe work place including opportunities to 
upskill and grow within the sector. 
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In May 2022, Shapes (an Adelaide 
Organisation) wanted to give back to 
the community and decided to help 
fix the LTW garden area and beds. 
This was a fantastic outcome as all 
the LTW clients got involved with the 
project and did very well.

LTW Clients  working hard on the Garden 
Project and really enjoying themselves, 
which has empowered the men to 
be active and positive and enjoy what 
belongs to them.

6  I  ABORIGINAL SOBRIETY GROUP INDIGENOUS CORPORATION



Relationships Australia - address financial, 
gambling and harm minimization issues. Provide 
counselling 1-1 and groups, support letters for 
Housing and Courts.

Moorundi - centred on cultural reconnection, 
heritage and yarning sessions, as well as establishing 
mentors and role models in the community. With 
a focus on stronger fathers and drug and alcohol 
rehabilitation and individual counselling.
Psychologist - Assess, diagnose, and treat the 
psychological problems and the behavioural 
dysfunctions resulting from physical and mental 
health.
WEL Program (Salvo’s) - Provide counselling, 
programs and excursions in a culturally appropriate 
and safe environment.

ASG Counsellor - provides a holistic approach 
for substance misuse in a group setting and 
1-1 counselling, family support and community 
integration.
Horse Therapy Monarto - a therapeutic approach 
for clients to increase trust, reduce anxiety, less 
feelings of depression and isolation and increased 
self-esteem, self-acceptance, and social skills.
AA Meeting - address alcohol and drug misuse in a 
culturally safe environment, talk about the effects 
and how it affects their families and communities 
and how to better their families.
Centrelink - comes to LTW each fortnight to help the 
clients become self-sufficient and to support those 
in need. Centrelink has a range of payment types 
that can assist individuals whilst at LTW.

Raukkan Retreat Camp 
The Raukkan Retreat camp identifies the men’s Identity and Belonging - who’s my mob, language and 
nation. Learning about the diversity of Aboriginal nations and clans, languages and dialects, skin groups 
and kinship systems.

CULTURAL CONNECTION 
Learning about ways of connecting to culture and country.  Learning 
about the significance of song lines, dances, special story places and 
creation time, hunting, bush tucker and making artefacts and art.

WELLBEING 
Talking about our feelings, our story, our life and connecting to 
other humans in our yarning circles.

HEALTH 

Getting our health checks and learning more about the connections 
between alcohol, drugs, smoking, diet, exercise and disease.

OUR HISTORY 
Introductory learning about the history of Australia from a 
black perspective.

LTW On-Site Services
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The LRHOH endeavors to deliver person 
centered support in a holistic and culturally 
safe way. Women who enter into the LRHOH 
program reside onsite for a 12-week period and 
have the opportunity to explore a longer stay if it 
is identified that additional support is required. 

The Leila Rankine House of Hope (LRHOH) .
is a voluntary 12-week residential .
rehabilitation program through the .
Lakalinjeri Tumbetin Waal (LTW) service, 
through the Aboriginal Sobriety Group (ASG). 

Lakalinjeri Tumbetin Waal, in Ngarrindjeri, 
means Place of Healing. The LRHOH is 
designed to specifically support Aboriginal and 
Torres Strait Islander women to address any 
issues with alcohol and other drugs as well as 
empowering participants towards developing 
strong foundations to better maintain their 
goals of sobriety. 

The LRHOH is situated adjacent to its ‘brother’ 
site Lakalinjeri Tumbetin Waal (LTW), in 
Monarto on Ngarrindjeri Ruwe – Ruwe being 
Ngarrindjeri for Land. 

LEILA RANKINE 
HOUSE OF HOPE
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Financial counselling - Relationships Australia 
(RASA)

This program is in place to assist residents with 
addressing any financial issues identified, such 
as outstanding debts and gambling, as well as 
advocacy for appropriate repayment schedules 
and fee waivers where applicable. Residents 
have the opportunity to sit down for weekly 
1-1 sessions with the financial counselor and 
explore options and opportunities regarding their 
individual financial situations. This support and 
advocacy may include applying for grants suited 
to alleviating financial burdens for residents as 
well as providing support letters. 

Psychologist 

Participants of the LRHOH have the opportunity 
to engage weekly in 1-1 sessions with a 
Psychologist. 1-1 sessions assist clients to 
recognize behavioral issues associated with 
trauma and alcohol and other drug misuse. These 
sessions have been a positive way for clients to 
learn techniques that support emotional regulation 
as well as help clients to develop tools and 
strategies that can assist with dealing with every 
day stressors. Clients are encouraged to make 
lasting positive life style changes. 

Relapse Prevention - Moorundi ACCHS 

This program is delivered weekly by Moorundi 
ACCHS alcohol and other drug’s (AOD) Counsellor 
and consists of both 1-1 sessions (on request) and 
group educational sessions. The AOD Counsellor 
has been delivering this service on Ngarrindjeri 
Ruwe for many years and has a more than 
sufficient understanding of the importance of 
culture. Many of the group educational sessions 
on cultural re-connection and heritage also touch 
on how these aspects can be affected negatively 
by alcohol and other drug misuse. The Counsellor 
specializes in trauma informed care and narrative 
therapy and, during 1-1 sessions with residents, 
provides a safe space for clients to divulge 
traumatic life experiences. The support offered 
through this program also includes advocacy and 
the Counsellor will often provide support letters 
for residents.

Warrondi Exchange and Link (WEL) Day Program 
- Salvation Army 

The WEL program is delivered weekly and 
alternates between onsite at LRHOH and in 
Adelaide at the Salvation Army. This service offers 
1-1 alcohol and other drugs counselling, group 
education sessions and cultural outings. The AOD 
counsellors offer support and guidance as well as 
advocacy to the residents of the LRHOH. 

Programs
While a participant of the LRHOH program, residents are required 
and encouraged to engage to the best of their abilities in the 
following programs that are delivered onsite:
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Equine Therapy - Lincoln Park Horse and 
Human Rehabilitation

Equine therapy, or horse therapy, is an offsite 
program delivered by the Lincoln Park Horse and 
Human Rehabilitation Centre, located in Monarto. 
This program provides a unique way for residents 
to practice empathy, trust and patience as many 
of the horses involved have trauma backgrounds. .
Caring for these large animals has been an 
excellent way to support clients with being 
comfortable with demonstrating a more gentle 
nature and has proven benefits, such as 
decreased feelings of anxiety. This program also 
offers volunteer opportunities for clients wanting 
to contribute their time towards the healing of 
the horses and general upkeep of the property.

Alcohol and other Drugs Counselling - ASG 

This program is delivered onsite at LRHOH 
fortnightly and is delivered by ASG’s AOD 
counsellor. The Counsellor provides group 
educational sessions as well as 1-1 sessions. The 
Counsellor provides family support, advocacy as 
well as delivers an outreach service for clients 
wishing to remain engaged post rehabilitation.

Graduations 

There have been numerous successful graduations 
here at the LRHOH this year. It has become 
tradition for the women who have graduated to 
leave their imprint on the water tank onsite as a 
reminder of their journey towards sobriety. 

Client Outings

Residents of the 12-week program are given the 
opportunity to participate in community events and 
planned excursions. Some events that the clients 
have been able to participate in are:

	• Bowling 

	• Monarto Zoo excursions 

	• Murray Bridge river and wetlands excursions 

	• Murray Bridge Swimming Pool 

	• NAIDOC Colour Fun Run 

	• Proud Mary Boat Tour

	• Tailem Bend Motor Sport Park 

	• Trips to Raukkan

	• Wallis Cinemas

Offsite Service Providers
As well as on-site programs, there are many 
off-site services that participants of the 12-week 
program have access to. Some of these services 
include:

	• Moorundi ACCHS Medical Services 

	• SA Dental 

	• Marijuana/Narcotic/Alcohol anonymous 
meetings 

	• Ngangkari Services

	• Centrelink Indigenous Support 

	• DVINA Inc, Domestic Violence Relief 

	• Women’s Safety Services 

	• MADEC Indigenous Wellbeing Support 
Program 

	• Uniting Communities - Aboriginal 
Community Connect 

	• a.c.care

	• Country Health Connect 

	• Legal services 

	• Housing services 
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The Mobile Assistance Patrol (MAP) has had 
another busy and successful year. The service 
has seen a steady number of clients over the 
last twelve months with many people visiting 
family from Alice Springs, the APY lands and the 
West Coast. Our focus has been to assist with 
the safety and wellbeing of not only Aboriginal 
people but of any person under the influence of 
drugs and alcohol and is vulnerable.

MAP continues to be a reliable service by 
patrolling the Adelaide parklands and CBD 
including all of the major hot spots such as 
– Victoria Square, Whitmore Square, North 
Terrace and Hindley Street. We also have a 
high priority response to collection calls from 
SAPOL, The RAH and Detox. MAP continues to 
have strong communication and support from 
these services.

The MAP team maintains a healthy relationship 
with all of our Aboriginal clients, this is achieved 
by MAP employees understanding the complex 
cultural issues and needs of clients and also by 
meeting all training requirements set by ASG 
and funding bodies.

During the months of October through to 
December 2021, the MAP service was proud 
to be involved in the DHS Hub project to help 
Aboriginal people and rough sleepers. The Hub 
was highly successful and offered a number of 
services to assist our clients from both town 
and country areas. During this time the MAP 
service completed the safe transportation of 
over 750 people while still maintaining a full 
service across the city.

MOBILE ASSISTANCE PATROL (MAP)

MAP would like to  
take this opportunity to thank 
the following services for your 

ongoing support - DASSA, SAPOL, 
SA Housing, DHS, RAH, DETOX 

and various other services. 
We look forward to working  

with you all in the future.
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Aboriginal Sobriety Group Indigenous Corporation 
(Riverland) is based in Berri and offers a range 
of services to provide social and emotional 
wellbeing options for members of the local 
Aboriginal community.

The last 12 months has again been demanding, 
primarily due to COVID – 19. Throughout this, 
we safely continued to consult and listen to 
community and clients and provided services 
which filled gaps to avoid duplication of 
services. We continued collaboration with many 
cooperative organisations as this is what makes 
ASG unique. 

Our Programs 

	• Aboriginal Mental Health Support 
& Counselling

	• Alcohol & Other Drugs Counselling 
& Support

	• Mobile Assistance Patrol (MAP) 

	• Youth Work

	• Psychology Service 

The Aboriginal Mental Health program supported 
by CSAPHN, contributed to the delivery of 
culturally appropriate targeted programs 
and supports and promoted positive Mental 
Health and Social and Emotional Wellbeing for 
Aboriginal community members. This included 
supported access to high quality culturally 
appropriate health services, psychology service 
and community education.  A stepped care 
approach promoted person centred care which 
targeted the needs of the individual. 

AOD Support & Counselling improved the health 
status of Aboriginal and Torres Strait Islander 
people through the delivery of effective, holistic, 
culturally appropriate and safe drug and alcohol 
interventions. This was achieved by providing a 
range of substance misuse services to meet the 
needs of community and to improve client access 
to drug and alcohol treatments and if ready, 
residential rehabilitation at our centre based at 
Monarto. This program is supported by NIAA.

RIVERLAND & OUTREACH SERVICES

Riverland Community Events & Client Programs
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ASG’s Mobile Assistance Patrol (MAP) provided 
transport to Riverland community members 
under the influence of alcohol, other substances 
or situational crisis from public places to places 
of care, safety and support. The MAP Program 
aims to reduce harm arising from the misuse 
of alcohol and other substances, to improve the 
safety and well-being of individuals who have 
been affected by the misuse of alcohol and 
other substances and maximise the wellbeing 
of individuals affected by drugs and alcohol.

A partnership with CSAPHN enabled Berri 
to employ a Youth Worker to fill an identified 
gap. We were able to provide group work with 
the Glossop Primary School, Berri Secondary 
School, and Barmera Primary School along with 
individualised assistance to young Aboriginal 
people and their families and community.

Psychology Service

A registered psychologist who continued to 
consult with individuals, families and children 
from the ages 8 and up. The Psychologist 
practices out of the Riverland site on a 
fortnightly basis and bulk bills, assuring no cost 
to community members.

Jerry Mason Senior Memorial Centre

Exciting stuff happening at the Jerry Mason 
Senior Memorial Centre at Glossop in the 
Riverland with an SA Water partnership 
enabling ASG to install a sustainable garden 
and plant up the established planter boxes.  It 
will also have a worm farm, rainwater tanks and 
compost bin!   

Our aim is to provide an Aboriginal interpretive 
centre that will educate people of all ages, 
backgrounds, physical abilities and cultures and 
inspire them to explore and discover Aboriginal 
culture in a creative, safe environment, where 
learning is fun. We also installed solar systems 
to become self-sufficient – watch this space!  

Networking

We continued our strong networking with 
organisations such as a.c.care, Mission 
Australia, RASA, Riverland Community Mental 
Health, Aboriginal Health, DASSA, Berri 
Correctional Services, Carers SA, Rhythmic 
Drumming Riverland, FURCS, Riverland 
Domestic Violence Service, OARS, Headspace, 
Focus One, Berri/Barmera Council, Uniting 
Communities, Aboriginal Community Connect, 
AFSS and Nunkuwarrin Yunti amongst others.
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The Substance Misuse Team (SMT) is a drug and 
alcohol program and is a core component of ASG. Our 
aim is to improve the health of Aboriginal and Torres 
Strait Islander people through delivery of holistic and 
culturally safe drug and alcohol interventions. SMT 
is a unique service that focuses on social, emotional 
wellbeing, healthy eating and preventions.

Our Substance Misuse Team is also the gateway to 
our Residential Rehabilitation Centre at Monarto, 
Lakalinjeri Tumbetin Waal (LTW) which is our Non- 
Medical ‘Dry’ culturally safe healing centre. Our 
Substance Misuse Team (SMT) is situated in Adelaide 
and the Riverland (Berri).

SMT provides holistic case management, AOD 
counselling, AOD support, Aboriginal mental health 
support, outreach support, prison counselling and 
post prison support. Our relapse prevention groups 
are facilitated by experienced staff who have a strong 
connection to each individual.

Our SMT has two AOD outreach workers who focus 
on clients entering the rehabs and also post rehab 
when graduated. Post rehab is a crucial time for our 
clients, entering the community on their new journey 
of sobriety is such a challenging time, so ASG provide 
wrap around supports and a twice a week Relapse 
Prevention Group which includes Elders and lived 
experience voices.

Our AOD Counsellor from AFCAP funding provides a 
unique outreach counselling service. Counselling can 
occur in other services like Aboriginal Family Support 
Services (AFSS) or at a local park, café or home.

SUBSTANCE MISUSE 
PROGRAM
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Western Adelaide Aboriginal Specific 
Homelessness Service is a crisis service for 
Aboriginal and Torres Strait Islanders who are 
experiencing homelessness, at risk or in crisis. 
The service offers supported and transitional 
accommodation and other related services 
including information, advocacy and referral 
to individuals, couples and families who are 
homeless, at risk of homelessness, need long 
term housing access or require supported 
accommodation.

ASG provide a holistic case management 
service that supports the needs of Aboriginal 
communities including a culturally safe space 
and healing environment for our clients. 

ASG have a two crisis accommodation services 
which are located at Woodville Gardens and 
provide a 12 week crisis service that meet the 
needs of Aboriginal and Torres Strait Islander 
people. The crisis accommodation services are 
supported 24/7 by employees who provide case 
management and after hours support. 

WESTERN ADELAIDE ABORIGINAL 
SPECIFIC HOMELESSNESS SERVICE

There are Residential Support Workers who 
support and empower our residents with 
living skills, employment and training, yarning 
circles and sustaining a household. ASG pride 
ourselves on promoting sobriety and healing 
for our clients by facilitating cultural programs 
with Aboriginal Elders and through community 
engagement.  

Services are provided though Annie Koolmatrie 
House: single women and Women with children 
who are in crisis and over 18 years of age; and 
Cyril Lindsay House:  single adult men who are 
in crisis, and over 18 years of age. 

The Western Adelaide Aboriginal Specific 
Homelessness Service also supports ten 
supported properties across the Western area 
of Adelaide. A Case Worker supports these 
tenancies, which can be very complex case 
management, addressing and supporting 
mental health issues, overcrowding and anti-
social behavior. 
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More recently, ASG’s Western Adelaide 
Aboriginal Specific Homelessness Program has 
partnered with the North West Housing Alliance 
and has been working together to support 
Aboriginal people experiencing homelessness. 

We would like to thank our stakeholders  
who have also supported our clients:

	• Aboriginal Courts 

	• Baptist Care 

	• Centacare 

	• Cornerstone Housing 

	• Elders and community 

	• Housing Choices 

	• Junction Housing 

	• KWY

	• Nunkuwarrin Yunti 

	• RAW Group 

	• SAHA 

	• Salvation Army 

	• Uniting Communities 

	• Unity Housing 

	• Westside Housing

	• Aspire Program 

ASG would like to also say a huge thank you 
to the RAW Group for recruiting our clients 
and offering employment. We have clients that 
have left Cyril Lindsay House into long term 
housing that are still employed with RAW Group 
today, working with Traffic Management and 
Aboriginal Heritage. 

ASG would also like to thank Uncle Moogy 
(Major Sumner) for continuing to provide his 
cultural knowledge and support to employees 
and clients. Uncle Moogy attends Cyril 
Lindsay House daily and also provides cultural 
programs on a weekly basis. 
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















 




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










         
              
             
        




            



 



 









               








          


              











     
               

             







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




             

 

     





 
            


           


 








 












  





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A SPECIAL THANK YOU TO:
•	 ABORIGINAL COMMUNITY OF SOUTH AUSTRALIA
•	 ABORIGINAL FAMILY SUPPORT SERVICES
•	 ABORIGINAL HEALTH COUNCIL OF SOUTH AUSTRALIA 
•	 ABORIGINAL LEGAL RIGHTS MOVEMENT SOUTH AUSTRALIA
•	 AC CARE
•	 ADELAIDE CITY COUNCIL
•	 CENTRECARE 
•	 CENTRELINK 
•	 COUNTRY HEALTH SA PRIMARY HEALTH NETWORK
•	 DEPARTMENT OF CORRECTIONAL SERVICES
•	 DEPARTMENT OF HUMAN SERVICES
•	 NATIONAL INDIGENOUS AUSTRALIANS AGENCY
•	 DRUG AND ALCOHOL SERVICES SA
•	 HOUSING SA
•	 LIFE WITHOUT BARRIERS
•	 MOORUNDI
•	 MURRAY MALLEE MENTAL HEALTH
•	 NARCOTICS ANONYMOUS
•	 NUNKUWARRIN YUNTI INC.
•	 PUBLIC HOSPITALS IN SOUTH AUSTRALIA
•	 RELATIONSHIPS AUSTRALIA
•	 RIVERLAND ABORIGINAL MENS SUPPORT GROUP
•	 SOUTH AUSTRALIAN POLICE
•	 SA HEALTH
•	 TAFE SA 
•	 VOLUNTEERS 

thankyou!

THANK YOU FOR ALL YOUR CONTINUED SUPPORT TO ASG.
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WE WELCOME MEMBERSHIPS

PHONE (08) 8223 4204      EMAIL reception@asg.org.au

OR VISIT OUR WEBSITE TO DOWNLOAD OUR  
MEMBERSHIP FORM AND TO READ OUR RULE BOOK

asg.org.au/memberships

ICN 8376
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182-190 Wakefield Street,
Adelaide SA 5000
Tel: (08) 8223 4204
Email: reception@asg.org.au

www.asg.org.au

ICN 8376


