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FROM THE CHAIRPERSON

Gary R Paynter
Chairperson
Welcome to the A.S.G. annual report for 2012-13.
Another year has passed by and I am required to
write on behalf of the Board and organisation. I have
no objection to putting time aside to write a report. I
don’t mind the thought, reflection and effort needed
to consider the direction the report will take, as
thoughts become hopefully, coherent sentences.
It seems however, that organisation such as A.S.G.
and other Aboriginal organisations are having
demands (requirement) made upon them to meet,
and provide evidential statistics to prove viability and
worthiness for funding to continue. The never-ending
cycle of reporting (constantly being altered) in a
format that requires organisations and programmes
within organisations to justify their very existence.
Time consuming and causative, for a standard
clause in every employee’s employment contract,
“subject to further funding”. I encourage and
promote accountability, transparency, and proven
outcomes in any business, and A.S.G. is a business.

Aboriginal Sobriety Group Inc. has a proven track
record in altering the lives of disenfranchised
(Aboriginal Australian and other) individuals
and families who have taken advantage of the
programmes we offer the community. Achievements
met despite stumbling blocks constantly before us
as an organisation, and as individuals working within
organisation. Due to lack of adequate resources,
and assurance of continued and improved funding
for existing and documented positive life changing
programmes, and new programme initiatives with
potential to further enhance outcomes, not able to
be realised by the organisation due to the standard
response by Government bureaucratic departments,
isolated from the real world “we are unable to fund…”
Successive Governments have made apologies, and
made various statements on issues pertaining to
Aboriginal community issues, introduced policy, and
implemented action plans over the past several years,
throwing money at their identified problem in the list of
“solutions to fix the indigenous problem” in society.
While Governments, both State and Commonwealth,
insist in taking control of Aboriginal issues, (the very
issues that are causing destruction of social values in
the broader “mainstream” Australia) the problems will
not alter or measurably diminish.

The end product is where our business, and all
other Aboriginal organisations in similar enterprise
as A.S.G. differs from measurable “normal business
profit margins” “Normal” business measures
success in balance sheets, money in the bank
profits for stakeholders at the end of a fiscal year.

Aboriginal communities know what the problems are,
and know how to address their problems. There is
no blanket solution to “fixing the Aboriginal Problem.”
Communities and Organisations, working within
community are best qualified to identify their particular
issues. By applying their expertise, experience and
distribution of resources to reduce the impact and in
many instances through the introduction of positive
intervention and preventative programming minimise
the harm done by negative influences within our
society today. Destructive influences, beliefs and
behaviours introduced (and unfortunately learned\
adopted by some) as immoral, and dishonest,
ethically bankrupt individuals infiltrated the country
and Aboriginal communities since British colonisation.

Our business measures profit margin in how an
individual life and standard of living is improved
through the programmes the organisation
implements in our areas of expertise that impact
our community and bring about positive outcome
for individuals, and families, and the community.
This accomplished, without having a financial deficit
bottom line in our annual Auditors report. How do
we place a $ value on life?

These type may have perhaps been the minority, let
us not negate the good and honest actions of those
people who chose to often make selfless acts and
stand in our defence, (including those today who
stand with), by simply focusing on the negative.
But the influence and domination of the few, (and
continued domination by Government today) brought
with them sickness, diseases, and destruction
affecting our communities to this day.

Statistics can’t determine it! We don’t!
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Even though Governments change, it is doubtful
that attitudes of Governments will, regardless of the
party politics of the day. Good words, and promised
intentions don’t cause positive policy change that lead
us to better outcomes. It is therefore for the Aboriginal
Community to alter the course of the future of our
Aboriginal Community.

A.S.G. has awarded Foundation Membership and Life
Membership to;

Aboriginal Sobriety Group Inc. focus is to change the
course in our chosen field of expertise we are qualified
and skilled and well experienced in.

Mr. Basil Sumner (Board member) who has dedicated
his working life to building A.S.G. in to the wellrespected organisation it is today. Basil came to A.S.G.
as a client and in time became the C.E.O.

Since inception A.S.G. has focused on altering the
course of those individuals, families, and community
adversely affected by substances that cause harm,
addiction, and dis-function. As times and social
structure alter, organisations need to be aware of
how their business must alter and grow to meet the
changing needs of their customers. A.S.G. today has
several programmes to meet the need.
A.S.G. recognises that substance abuse is still a
primary cause of family and community breakdown,
and our programmes and constitution reflect this.
I encourage people to read the Annual Report and
visit the ASG webpage for further information on
programmes and programme delivery. Over the year,
A.S.G. has given considerable time to examining
what, how, and why we do what we do and where
we can improve as an organisation to satisfy all of our
stakeholders at all levels.
Organisations must operate according to their
Constitution, governing policy\ procedure, vision
statements etc, to programming for determined
outcomes. A.S.G. now operates under a new (revised)
Constitution which better determines the objects of the
organisation and who we are.
The Board structure of A.S.G. now demands that
there be 2 youth positions on the Board. Our youth
is a priority, and the best persons to identify future
direction is our future leaders. We are now able
to bring a needed young voice and opinion to the
Governance table, ensuring opportunity and experience
ce
for them while mentoring our future leaders to replace
us. (Australia has one of the highest suicide rates
among our indigenous youth.) There have been other
constitutional changes to better reflect the organisation.
n.
The accreditation process has gained momentum
and ASG is in the process of implementing
changes and improvements across the organisation
(including Governance) to ensure completion and
full accreditation, in turn giving greater credibility and
assurance of continued funding levels, as well as
service delivery.

Mr. Major Sumner (Board member) Major was one
of the first clients and has worked with dedication
in A.S.G. in many roles. Most recent, Cultural and
Heritage Consultant.

Ms. Polly Sumner Dodd (Board member). Polly has
been with the Organisation for many years, began as a
client, volunteer, (A.S.G.) and eventually became C.E.O.
of Nunkuwarrin Yunti, and has supported encouraged
A.S.G. throughout her career.
This membership gives to them full and permanent
voting privileges with the organisation, with opportunity
to share their wisdom at all levels and remain in Eldership
with the organisation in to the future.Although the Board
is responsible for governance only, and does not involve
in the day-to-day management of the organisation, the
A.S.G. board does encourage open and supportive
communication between all programmes and levels
within the organisation structure.
As Chairperson and on behalf of the Board, I
congratulate all of those involved with A.S.G. delivering
services to the community at all levels, for your
commitment loyalty, and work ethic which make
Aboriginal Sobriety Group the great organisation it is. I
look forward to working with you, engaging with you
(I love a good BBQ and yarn) and being involved in the
coming year and future.
I thank the funding bodies, and supporting agencies
\ organisations and volunteers for your contribution,
whether large or small, each as important and
appreciated as each other. Your continued support,
encouragement, and contribution to our organisation is
greatly appreciated.

Gary R. Paynter
Chairperson.
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EXECUTIVE OFFICER’S REPORT

To ensure ASG clients receive the best possible care and
support it is essential to work closely with external service
providers. ASG have been working towards strengthening
and establishing new relationships through service
agreements and MOU’s. I do not have the space to
name them all but thank you for your continuing support
through receiving and providing client referrals.

Joe Silvestri
Executive Officer
2012/2013 has been a both a challenging and
successful year and so I would firstly like to thank
the ASG Board of Management, Program Managers
and employees for their unwavering commitment
to their Programs and the community. Without
their expertise, compassion and dedication, the
in-valuable services that ASG provides would be
in-effective and many people would be without
assistance.
ASG would not exist without the financial support and
guidance from our funding bodies so I would also
like to sincerely thank Office for Aboriginal and Torres
Strait Islander Health, Health SA, NAHA, Department
for Communities and Social Inclusion, Adelaide City
Council, Baptist Care and Nunkuwarrin Yunti.
ASG is a unique organisation providing a range of
services that encompass the many issues that arise
when people suffer from drug and alcohol addiction,
services include drug and alcohol caseworkers,
homelessness caseworkers and hostels,
rehabilitation and transport from Adelaide City to
places of safety. Along with the help of external
service providers ASG guide and support clients
away from drug and alcohol abuse to live a healthy,
happy and safe life.
Quality Improvement has been high on the agenda
this year. With assistance from Chris Riley and Pat
Ingram, ASG has reviewed and improved many
systems, procedures and policies to ensure service
excellence throughout the organisation. ASG is
well on its way to achieving Quality Accreditation
through the Quality Improvement Council by the end
of 2013. I would like to thank all the Program and
staff members who have assisted and supported this
on-going process.
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A new Strategic Plan was developed during a two day
workshop attended by the Chairperson, Executive Officer
and Program Managers. The Strategic Plan focuses on
the future and what needs to be done to improve the
services provided by ASG.
A vital part of providing a quality service is by keeping
up-to-date on the ever-changing needs of the community.
ASG is continually reviewing and refining the information
collected in order to improve the quality of reporting to
funding bodies and to identify how to improve client
outcomes by adjusting the services provided and in
developing new programs.
The future for ASG is bright; we are planning many new
programs to help support clients in their recovery. LTW
is incorporating traineeships into their program to ensure
successful and sustained outcomes for clients. Programs
specifically for youth will be developed and funding
sought to provide assistance and job opportunities
through training with the aim to stopping abuse of alcohol
and drugs and the various effects of unemployment. A
new Adelaide based rehabilitation centre called Visible
Recovery will be opening soon, their program is well
established and has excellent outcomes, two places will
be made available for ASG clients.
Thank you again to all people and agencies that
contribute to ASG and the service that we provide. I am
looking forward to another successful year of providing
services to support clients in changing their lives for the
better.
Yours sincerely

Joe Silvestri
Executive Officer

SERVICE DELIVERY MODEL

Supporting Programs

Eastern and Western
Homelessness Program
• Male and Female Hostels
• Assistance and guidance to
obtain short and long term
housing

Substance Misuse
Recovery Pathway

Mobile Assistance Patrol
• Transport for intoxicated
people from Adelaide
City to places of safety.
• Referral to ASG
programs and other
agencies.

Entry Point
• Self -referral
• Agency Referral
ASG MAP
ASG Hostels
Drug Courts
Sobering Up Units

Counselling Substance
Misuse Team
• Support and advocacy
• Referrals to appropriate
ASG and external
programs

Social Emotional
Wellbeing (Riverland)
• Assistance to locate
family members
• Family re-unions
• Counselling

Rehabilitation Lakalinjeri
Tumbetin Waal
• Talking Circles
• Life Skills
• Cultural
• Group Camps

Maternal Health Program
• Women’s Groups
• Support and Advice for
Mothers

Annual Report 2012 / 2013 I 7

QUALITY IMPROVEMENT

Lots of things have been changing this year at ASG and
a good number of these are improvements which have
been driven by our efforts to obtain quality accreditation
under the Quality Improvement Council (QIC) framework
of standards. The journey towards quality accreditation
has been facilitated through our association with Quality
Management Services (QMS) who are now called Quality
Innovation Performance (QIP).

Chris Riley and Pat Ingram

This third year of a three year contract with QMS
required substantial efforts to consolidate work that had
been done previously and an acceleration of quality
improvement activities and outputs was required to
enable the quality review to be conducted by QIP in midAugust 2013.
Chris Riley and Pat Ingram worked to ensure that the
required policies and procedures were established and
that these were appropriately reviewed by managers and
staff before being approved by the Board. Now ASG has
an Intranet for ready access to these resources and this
provides a focal point for learning and the maintenance of
service standards in the organisation. The next step is to
redevelop the ASG website so that it is more relevant to
stakeholders, easier to use and presents a more accurate
image of the new ASG that is emerging.
The quality improvement program is now well established
and everyone at ASG has had an opportunity to help
develop the systems and processes being used to ensure
the delivery of quality services. The journey of continuous
improvement is never ending, and while it is anticipated
that ASG will achieve quality accreditation status early
in 2014, many improvement projects and activities will
continue as part of the Quality Work Plan. This plan
provides a map for the future operations of ASG so that
it will be recognised as a provider of quality care for the
community it serves.
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OFFICE SUPPORT SERVICES
Office Support Services is a small team dedicated to
supporting the important services that ASG programs
provide.
The Finance Manager, Ramla Moligoda has worked
tirelessly to manage numerous budgets and reporting
as required by the funding bodies. This year’s audit
was completed using the general purpose financial
reporting method which is very comprehensive. In the
next financial year a full time Finance Assistant will
appointed to assist Ramla in his work.
The Informaiton Technology Manager again managed
to keep the IT systems a-float with the help from a
generous grant from Office for Aboriginal and Torres
Straight Islanders Health (OATSIH). This enabled ASG
to update equipment, back-up systems and improve
internet access.

The Administration Team

The Executive Assistant, Rachel Neumann, provides
support to the Executive Officer and Board, Human
Resources and ensures the smooth running of the
Administration Office.
Mital Patel has the dual role of Receptionist and
Accounts Assistant. In the new financial year ia
new full-time Receptionist will be recrutied so Mital
can assist Ramla Moligod full-time in the Accounts
Assistant role.
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SUBSTANCE MISUSE PROGRAMS

Substance Misuse Team

OVERVIEW

The Substance Misuse Program provides
Assessment, Referral and Counselling support
services under a case management framework to
members of the Aboriginal community who wish to
lead an alcohol and other drug free lifestyle.
The Substance Misuse Team (SMT) includes a
Maternal and Child Health Care Program which is a
Healthy for Life initiative aimed at providing maternal
and child health promotion and education to Aboriginal
families and to other organisations and groups.
In addition in 2011, the department for Families and
Communities funded an Eastern Adelaide Aboriginal
Specific Homelessness Service which was being
delivered by Baptist Care in partnership with ASG via
an MoU.
The program consists of three Community
Caseworker/Counsellors, two Homelessness
Caseworkers and one Maternal and Child Health
worker, this passion driven dynamic team provides a
holistic service delivery approach ensuring culturally
appropriate support includes social and emotional
wellbeing services are aligned with intensive
casework and community support.

SERVICE DELIVERY

Clients presented with complex legal, financial, family
and emotional issues which impacted their day to
day health and wellbeing. To assist these clients,
the SMT provided comprehensive assessment and
support services to ensure effective intervention and
community engagement.
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NORTHERN OUTREACH
SERVICE

This past year our focus was to continue to
develop existing networks and actively seek out
new opportunities to create additional working
relationships with other agencies. In doing so, a
partnership between Northern Drug and Alcohol
Services of South Australia (DASSA) was established
for an in reach consultant service to be delivered to
our Northern outreach site (Brady street clinic) by a
DASSA Community Drug and Alcohol worker. The
alliance between Northern DASSA and Northern
SMT workers continues to thrive; as a result our
referrals for Alcohol and other drug counselling
have increased our pathways for effective referral
and assessment processes for case management,
withdrawal services and rehabilitation program (LTW)
are streamlined for better client outcomes.

THE MATERNAL AND CHILD
HEALTH CARE PROGRAM

The Maternal and Child Health worker, Niki Gelikis,
has worked diligently to provide advocacy, support
and referral services for women and their children
who are in need of accessing a range of holistic
health and wellbeing services.
In December 2012, Niki completed the Diploma of
Narrative Approaches and is currently studying a
Diploma in Counselling. Niki has worked tirelessly
to build networks which have expanded from the
Western and Metropolitan regions to the North as
a result a partnership was formed with Aboriginal
Family Support Services (Smithfield) and Uniting
Communities New Roads to work in collaboration for
future Women’s Group.

Niki developed the Nunga Mum’s Yarning group
in partnership with The Parenting network and the
AMIC program which continues to grow. The yarning
group uses the medium of art therapy to engage
with women, the aim is to have improved health and
wellbeing for maternal clients, increase knowledge,
confidence and social connections.

SMT convey our gratitude and appreciation to this
dynamic duo, we recognise and acknowledge their
commitment and dedication to deliver a culturally
appropriate service to our community. Thank you.

WESTERN SMT

During the year continuous progress for professional
development and reflective practice to improve
service delivery was undertaken by SMT, by
attending various training courses to ensure best
practice they included; regular Clinical Supervision,
Diploma in Narrative Approaches, Certificate IV
Primary Health, Case Management, Alcohol and
other Drug, Senior First Aid, Art Therapy training,
Amphetamine Misuse training, Mental Health first
Aid training, Mental Health and Bereavement (MI
and B) Workshop by ACCS (Australian College of
Community Services) , Level-1 Work Health and
Safety (Health and safety Representative Training)
Course 25 Feb – 1 March 2013 provided by SA
Union, H2H refresher training by Homelessness
Strategy at IVC in CBD, Senior First Aid Refresher
by Red Cross, Skills for Managing Self-harm and
Suicide by Homeless Strategy on 10 April 2013,
MoneyMinded ‘Train the Trainer’ Workshop (2 Days)
1st and 8th May 2013 - A financial literacy program
developed to help people build their financial skills,
knowledge and confidence.

The Western SMT actively continues to support the
emotional well-being of those community members
who are incarcerated. Networking relationships
between the Department of Community (DCS)
Aboriginal Liaison Officers have strengthened.
DCS acknowledged the impact of SMT services
in providing effective pathways to prevention of
substance misuse with their clients and increased
referrals to ASG as a result.
In April 2013, Keith Weetra completed the Certificate
IV Primary Health and will study the Diploma in
Narrative Approaches in July 2013. In June 2013,
we welcomed Peter Smith to SMT; they have worked
in collaboration with other organisations and attend
Nunga Court once a fortnight. Meetings were held
with individuals and family or community members
to ensure correct assessment and intervention
processes.
Outreach support was provided if a client was case
managed by another agency and high levels of
support and interagency advocacy was provided if
a client required intensive case management service
delivery.

EASTERN ADELAIDE
ABORIGINAL SPECIFIC
HOMELESSNESS SERVICE EAASHS

The alliance between Baptist Care and ASG continue
to be maintained by the Eastern Caseworkers Atul and
Jason, who provided intake assessment, homeless
advocacy and support services, case management,
intervention, outreach support services to Aboriginal
and Torres Strait Islander people who are at risk or at
risk of becoming homeless.
In February 2013, Atul decided to broaden his skills
and knowledge and commenced training for the
Certificate IV in Alcohol and Other Drugs (for existing
workers) at Tafe SA, Regency Park Campus, Adelaide.
In April 2013, Jason completed the Certificate IV
Primary Health and will study the Diploma in Narrative
Approaches in July 2013. In June 2013, SMT farewell
Atul and Jason who are now part of the Western
Adelaide Aboriginal Specific Homelessness Service.

STAFF TRAINING AND
DEVELOPMENT

COMMUNITY EVENTS

SMT attended community events throughout the
year promoting ASG services, an Aromatherapy
Pampering Stall at Apology Day Celebrations held
at the Botanic Park, and Aromatherapy Pampering
Stall at the combined ASG and Nunkuwarin Yunti
Open Day was displayed, maternal show bags and
ASG show bags were distributed to community.
Northern Outreach SMT displayed a stall on
interactive activity with drug and alcohol information
in celebration of Close the Gap event held at Brady
street clinic.
Nunga Mums Yarning Group is held at The Parks
Community Centre over four school terms, Niki
co-ordinates and facilitates a maternal support
group for Aboriginal Women; in partnership with
The Parenting Network, AMIC program, WCHN.The
Gladys Elphick Award Luncheon was attended by
Niki who presented an Aromatherapy hamper on
behalf of ASG. SMT participated in our annual ASG
Sober Walk.Western SMT attended a fortnightly,
Men’s group with their outreach clients, the event
is held by Anglicare who hold a barbeque and Arts
and Crafts workshop.
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REFERRALS

This year saw an increase in referrals due to
additional promotion of the service through
community forums and interagency meetings with
government and community organisations. There
was also an increase in referrals from outlying
communities for substance misuse and support
services including rehabilitation.
Whilst most clients’ needs were accommodated
within ASG services, many were referred to other
organisations for further assistance. This year 48%
were referred on for specialized counseling services
such as; Domestic Violence, Grief and loss, Anger
management, Yarrow Place, Uniting Communities
New Roads Rehabilitation Programmes which
accommodate for families, women with children,
Teen Challenge, Karobran New Life Centre,
Relationship Australia SA for financial counseling and
mediation services. Anglicare SA for reunification,
mediation or child protection matters.
Some clients had pre-existing links with
organisations which the SMT encouraged them to
maintain. To ensure these clients were provided with
a holistic and culturally appropriate service that was
relevant to their individual needs, the SMT liaised
with the case manager and advocated on behalf of
clients.
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NETWORKS
•

Aboriginal and Family Violence Service Agencies

•

Aboriginal and Transitional Housing Service

•

Aboriginal Connection Program

•

Aboriginal Family Support Services

•

Aboriginal Hostels Inc

•

Aboriginal Family Support Service

•

Aboriginal Legal Rights Movement

•

Aboriginal Prisoners and Offenders Support
Services

•

Adelaide City Council

•

AMIC Program

•

Anglicare SA

•

APOSS

•

Baptist Care

•

CAHMS

•

Catherine House

•

Centacare

•

Centacare - Kids in Focus

•

Centrelink

•

Community Housing and Cooperative Housing
Associations

•

Crisis Care

•

Drug and Alcohol Services of South Australi

•

Department for Families and Communities

•

Department of Communities and Social Inclusion

•

Department of Correctional Services

•

Disability SA

•

Drug Arm

•

Swan Hill Aboriginal Health Service

•

Drugbeat

•

Teen Challenge

•

DV Gateway

•

The Parenting Network,

•

Eastern AASHS

•

Uniting Care Wesley

•

FADNET – Family Alcohol and Drug Network

•

Uniting Communities

•

Family Support Services

•

Vincentian Men’s Centre

•

Housing SA

•

Western AASHS

•

HYPA (Helping Young People Achieve) – SYC

•

Women Health Statewide

•

Junction Housing

•

Wyatt Benevolent Society Muna Paeindi

•

Karobran New life Centre

•

Kornar Winmil Yunti

•

Life without Barriers

•

Magdalene Centre

•

Mental Health Service Agencies

•

Northern Community Mental Health Services

•

Nunga Miminar

•

Nunkuwarrin Yunti (SA) Inc.

•

Offenders Aid and Rehabilitation Services

•

Parks Community Centre

•

Port Adelaide Community Mental Health Services

•

Port Lincoln Aboriginal Health Service

•

Public Hospitals

•

Relationships Australia

•

Salvation Army

•

South Australia Police

•

St Vincent Men’s Crisis Service

•

Street to Home
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LAKALINJERI TUMBETIN WAAL

Craig Minervini, Matthew Cooper, Gerald Sumner

OVERVIEW

LTW is a non-medical ‘dry’ rehabilitation centre
located on a farm at Monarto. Clients ‘live-in’ and
are assisted through a number of programs to
recover from alcohol or other substance misuse
lifestyles.
Lakalinjeri Tumbetin Waal, meaning ‘clan, family,
community’ healing place, adopts a holistic
approach by treating the underlying grief as well as
the disorder.
The common beliefs and rituals of various clans are
considered, so that all communities can share in the
healing process.

SERVICE DELIVERY

Craig Minervini joined LTW as the Program Manager
in December 2012 and has greatly improved the
client programs and client outcomes.
During this year, LTW provided a service for 64
clients of which 16 clients graduated and with 8 still
in the program. LTW also increased the number of
clients from 8 to 13 at any one time.
In this period LTW has undergone a massive change
in service delivery and put a big focus on client care,
this has been a contributing factor in the increase of
client graduations and improved client outcomes.

YOUTH WORKER
– MATTHEW COOPER

To meet ASG’s expanded focus on providing
services for youth, a new Youth Worker position was
created for LTW. Mathew Cooper was selected for
this position and joined the team in June 2013.
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Mathew, whom hales from the Darwin area, comes
with amazing life experiences. Matthew was a
successful SANFL premiership player with two clubs
and is also a survivor the 2002 Bali bombings. His
story is an inspiration to all our clients showing that
if you want something hard enough and you work
hard enough anything is possible. Matthew is also
an Australian Services Union representative and is a
great asset to our operations.

RESIDENTIAL SUPPORT
WORKERS – DARRYL
KOOLMATRIE AND GERALD
SUMNER

The Residential Support Workers provide support
for clients through service provision, day to day living
and cultural guidance. After seven years of service,
Darryl Koolmatrie retired from the workforce. Darryl
helped many clients during his service with ASG and
was also the Cultural Advisor for the LTW program.
ASG Management and staff wishes Darryl all the
best in his retirement and thanks him for his valuable
service to the community.

GARDENER/MAINTENANCE
– ALISON TOFT

Alison Toft supervises the garden and maintenance
program on a daily basis and in addition attends to
the day to day needs of the facility. This includes
maintaining the outside area creating a pleasant
environment for clients and staff.

STAFF TRAINING AND
DEVELOPMENT

Staff training and development has a strong and
growing focus, especially with the new staff appraisal
process being implemented in 2014.

NETWORKS

LTW has made some strong working relationships with
other external providers in the local area to improve
our program.
•

Finding Workable Solutions have helped design
and fund a new wood work program, including
“Salvage and Save” which recycles timber into
items of furniture.

•

Murray Mallee Community Health Service has
facilitated the new healthier life styles program.
This program incorporates healthy cooking
instruction, gardening, quit smoking and regular
health checks for all residents.

•

Centerlink has established a much needed inhouse partnership to service our client’s financial
needs.

•

Council’s Community Development Team and the
Murray Mallee Community Network.

COMMUNITY EVENTS

A big thank you to the Healing Foundation that funded
our National Apology Day of Celebration. This was a
highly successful event with around 70 guests attending.
The day involved a Traditional Smoking Ceremony, a
yarning circle followed by a healthy BBQ lunch.

CONTINUOUS IMPROVEMENT

The Program Manager has been working continuously
towards our strategic plan including standard
operating procedures, induction check lists, risk
management assessments, workplace health and
safety and performance reviews to ensure the LTW
facility meets all required standards.

FOR THE FUTURE

We have developed a plan to better utilise the LTW
facility. This has involved many agencies and interest
in establishing further programs is high. We hope to
be able to make announcements in the near future.
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WESTERN ADELAIDE ABORIGINAL
HOMELESSNESS SERVICE
NETWORKS

Homelessness Team

OVERVIEW

Annie Koolmatrie and Cyril Lindsay House
ASG was very grateful for the one year extension to
our Service Agreement with NAHA which allowed
us to continue to provide much needed crisis
accommodation and casework support to the
community.
The ASG Homelessness Caseworkers and
Residential Care Workers are committed to
providing a quality program for clients in emergency
accommodation and finding long-term housing. Our
team works collaboratively with all ASG Programs
and external services to ensure clients receive
the best possible assistance in housing, financial
management, work skills and employment.
2012-2013 saw an increase in referrals from the
Justice system and some great successes where
achieved with clients referred from the Youth Justice
System. ASG with the assistance from external
agencies saw some great outcomes for these clients
by providing guidance and assistance in finding
employment, long-term housing, further education
(including university) and increasing job skills. This
of course could not have been achieved without the
commitment from the clients themselves.
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•

Aboriginal Family Support Services

•

Aboriginal Hostels

•

Aboriginal Legal Rights

•

Aboriginal Prisoners Offenders Support Service
(APOSS)

•

Aboriginal Transitional Housing Outreach Service
(ATHOS)

•

Adelaide Day Centre

•

Baptist Care

•

Catherine House

•

Centacare

•

Common Ground

•

Correctional Services

•

Crisis Care

•

Drug and Alcohol Services South Australia
(DASSA)

•

Families SA

•

Gladys Elphink

•

Homelessness Assessment Response Team
(HART)

•

Housing SA

•

Katherine House

•

Kooniba Health Service

•

Lakalinjeri Tumbetin Waal

•

Legal Aid

•

Louise Place

•

Luprina

•

Lutheran Community

•

Lyell McEwin Hospital

•

Magdalene Centre

•

Mining Energy and Engineering Academy

•

Mobilong Prison

•

Murray Bridge Hospital

•

Nindee

•

Northern Domestic Violence Service

•

Nunga Miminar

•

Nunkuwarrin Yunti (SA) Inc.

•

Offenders Aid and Rehabilitation Service

•

Pika Wiya Health Service

•

Port Augusta Hospital

•

Port Augusta Prison

•

Port Lincoln Allied Health Service

•

Queen Elizabeth Hospital

•

SA Health (Aboriginal Maternal and Infant Care
Program)

•

Southern Domestic Violence Service

•

Street to Home

•

Umoona

•

Uniting Care Wesley

•

Unity Housing

•

Vincentian Centre

•

Western Assessment and Crisis Intervention
Service

•

Women’s Housing

•

Women’s Prison

•

Woolshed

•

Yatala Prison

•

Youth Justice
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RIVERLAND

Riverland Team

OVERVIEW

The Riverland branch of ASG provides care and
support to Aboriginal Community Members who
wish to lead an alcohol and drug free lifestyle
through programs and culturally appropriate
support.
The last twelve months have definitely been the
most challenging for the Riverland branch with
several staff and program changes taking place. We
remain a resilient bunch throughout these difficult
times yet are starting to come out on top because of
strong working relationships amongst our dedicated
staff and perseverance to build solid partnerships
with other community services organisations and
service providers. The addition of Daniel Matthews
(Substance Misuse Worker), Jason Russell (Social
and Emotional Wellbeing – SEWB Worker) and
Michael Stanley (MAP) has finally seen a full and
complete efficient team capable and confident of
providing the services expected by ASG for our
funding body.

SERVICE DELIVERY

This past year rather than focus on the number of
clients, our focus was on the quality of support in
regards to episodes of care given to the community.
For example, terms of intervention, prevention,
social and emotional wellbeing and counselling/
support. Rather than have the same clients
returning continuously, we looked at providing the
right “episode of care” so they could move on to
a healthy lifestyle with less dependence. In other
words we are striving to become outcomes driven.
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SUBSTANCE MISUSE TEAM
(SMT) – DANIEL MATTHEWS

The purpose of the Substance Misuse Program is to
improve access for Aboriginal Community Members
to effective, comprehensive primary care services
and to encourage Aboriginal and Torres Strait
Islander people to lead a substance free lifestyle. We
catered for the health and well-being of Aboriginal
people by:
1. Empowering individuals and communities to take
greater responsibility for their own health.
2. Strengthening relationships with existing service
systems so that the needs of the Aboriginal and
Torres Strait Islander people are met.
3. Increasing the availability of services in areas
where these are inadequate.
The Substance Misuse Worker provided personal
and social support for clients to access programs,
Case Management and Counselling and provided
referrals to appropriate services and practical
support as requested. Daniel also assisted with
advocacy, liaison and intervention.
He provided personal and social support to
Aboriginal Community Members participating in
substance misuse programs within the Riverland
assessing the individual and social needs of
Aboriginal and Torres Strait Islander People and
referring them to the most appropriate program to
optimise the value derived to the client in achieving
improved health and wellbeing.

SOCIAL AND EMOTIONAL
WELLBEING (SEWB)
– JASON RUSSELL

The Social and Emotional Wellbeing Program is
committed to providing a broad range of services
to members of The Stolen Generations who are
Aboriginal or Torres Strait Islander and were removed
or separated from family, land, language and culture
as a result of past policies including adoption, foster
care and institutionalisation.
Jason worked closely with other agencies to provide
a holistic approach to enable referrals to SA Link Up
to establish initial contact with family members.
As Social and Emotional Wellbeing Worker, Jason
engages with individuals who offend or are at risk of
offending and their families to create safer homes and
communities.
He assisted in preventing and diverting people from
entering detention centres, helping people complete
community-based sentences after they have been
convicted of a crime, intervening with people and
their families to help them get back on track if they
developed a criminal record and worked with people
in detention or coming out of detention.

MOBILE ASSISTANCE PATROL
(MAP) – SAMUEL KOOLMATRIE,
MICHAEL STANLEY

MAP provides transport to Aboriginal Community
Members under the influence of alcohol or other
substances from public places to places of care,
safety and support. MAP in the Riverland only runs
three days during the week but this enables the
workers to help out the Elders and other Community
Members with some transport issues.

RECEPTION/ ADMINISTRATION
– CANDICE DODSON
Candice provides exceptional customer service either
by phone or in person as first point of contact for
Aboriginal Sobriety Group. She handles all phone and
front desk enquiries and refers clients and visitors
to the most appropriate worker and initial intake of
clients (eg ensures registration forms are filled out
correctly and entirely and forwarded to relevant
worker). Candice is also the Work Health and Safety
representative for the Riverland office.

ABORIGINAL HEALTH CLINIC

As an extra we provided an Aboriginal Health Clinic
from our office every second Thursday (morning 9.30
am – 12 pm) in conjunction with Aboriginal Health with
an average of 14 patients per session. Unfortunately
this clinic ceased at the end of the financial year due
to funding cuts however the Program Manager will
endeavour to replace this service as it is a necessity
for the community.
A field officer from Aboriginal Legal Rights Movement
consults with clients every Wednesday morning out
of our building and we have established a strong
relationship with referrals going both ways.
Our spacious meeting/conference room is continued
to be rented out to external organisations as well as
for our own meetings, programs and training.

STAFF TRAINING AND
DEVELOPMENT

All Riverland staff progress their training in order to
improve their skill set enabling better outcomes for
clients. Workers are currently engaged in ongoing
training including: Diploma in Counselling, Diploma in
Office Management and Diploma in Narrative Therapy.
Workers are regularly advised of training opportunities
and are encouraged and supported by management
to attend. Other training undertaken by staff include:
Apply First Aid, Health and Safety Representatives
(Level 1), Case Management, Loss and Grief
(Rosemary Wanganeen), Mental Health First Aid,
Managing Poor Performance and Unfair Dismissal.
Workers also engaged in clinical supervision with
DASSA as well as individual supervision/counselling
with the Program Manager.

COMMUNITY EVENTS

Reconciliation Day - was attended by most staff and
was hosted by Community Health.
•

Let’s Live Longer Program – a program designed
to promote healthy life styles and participation in
sport. MAP provided transport for participants and
community members to attend the day.

•

Riverland Aboriginal Men’s Group (fortnightly)
- Daniel attends and provides support for the
participants.

•

Sorry Day at Destiny Farm - to mark the
anniversary of the tabling of the Bringing Them
Home report to the human rights and equal
opportunity commission.
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•

•

•

Barmera Primary School and Community
Partnership – National action plan for ATSI students.
We are hoping to become involved with many more
schools.

NETWORKING

NAIDOC Week - All Riverland staff was involved
in various events throughout NAIDOC Week. This
year’s event was organised and led by Candice
Dodson and was a great success with many
Community Members attending all events.

Youth Justice

Daniel Matthews was nominated for male
Community Member of the year and Candice
Dodson won female Community Member of the
year. Well done Candice!

DASSA

Corrections

SAPOL
Riverland Division of general Practice

Berri/Barmera Council
Centrelink

CONTINUOUS IMPROVEMENT

The Program Manager has been working continuously
towards our strategic plan including standard operating
procedures, risk management, work health and safety
and performance reviews to ensure the Riverland
branch has formalised service agreements and
documentation to satisfy accreditation standards.

FOR THE FUTURE

In order to deliver a more effective service for the future,
the Riverland Program Manager will seek funding to
provide and develop extra services:
•

•

Seek funding to secure a Youth Worker to
accommodate 10 – 17 year olds to target the
relationship between substance misuse and criminal
activities amongst our community. The aim is for
prevention and diversion at an early age as this has
been an identified gap.
In conjunction with TAFE SA we will be presenting
Certificate II in Family Wellbeing every Monday at
ASG for male only aged 17 and older. This will
engage participants in general life skills.

•

Secure a doctor to fill the void left from the
departing Aboriginal Health Clinic.

•

A Facebook page for ASG Riverland has been
developed which has been proven to be popular.
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Life Without Barriers
AFSS
Mission Australia
Centrecare
DECD
Nunkuwarrin Yunti
Housing SA
Salvation Army
Aboriginal Legal Rights Movement
TAFE SA
FWS
Foodbank

MOBILE ASSISTANCE PATROL (MAP)

The MAP Team

The Mobile Assistance Patrol continued to provide a
valuable service in transporting intoxicated and drug
effected people from Adelaide City to places of safety.
ASG is happy to announce that we successfully
tendered to continue providing this service.
In the past this service has always assisted any person
in need and the new funding is aimed at the Adelaide
community as a whole. There will be a renewed focus
on supporting SAPOL.

The Hub and Hospitals within Adelaide City to transport
people in need to places of safety. This will ensure their
safety and the safety of residents and visitors to the city.
ASG is looking forward to working closely with Drug
and Alcohol Services of South Australia, Department
for Communities and Social Inclusion and the Adelaide
City Council to ensure an efficient and effective service
is provided.
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ASG COMMUNITY GYM

Boxing Championships Awards

OVERVIEW

The Community Gym continued to provide a low-cost
venue for clients, schools and members of the public
a place to improve their health and well-being.
Nermin Sabanovic returned the role of Manager and
provides support to members, one-on-one training
sessions and group bookings with schools and other
agencies. Nermin is committed to helping young
people find direction and discipline to give them the
confidence that they can achieve what they want from
life. 2013/2014 will focus on new avenues to generate
income to improve the equipment in the gym to
ensure the quality and longevity of this service.
Johan Linde competing at the 2013 Olympics
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ASG BOXING CLUB

The ASG Boxing Club is run by a dedicated group of
volunteers and had a very successful year. Johan Linde,
a long term member of the club, was the Australian
2012 Heavy Weight Champion and represenented
Australia at the 2012 London Olympics! Johan also was
awarded Australian Boxer of the Year, League Boxer of
the Year and received the inaugral Colin Betty Award at
the Boxing Championships Awards. The Boxing Club as
a whole was awared Best Boxing Club - Adelaide City
and Best Boxing Club - South Australia. Thank you and
congratulations to all the volunteers and club members
who worked so hard to achieve these awards.

COMMUNITY EVENTS
SOBER WALK (2012)

ASG held the annual Sober Walk on Friday 5th October
with the aim to support and promote living a life free of
alcohol and drugs.
ASG staff, clients, supporters and representatives from
other agencies walked from Victoria Square to Elder
Park with help from SA Police who kept the traffic at
bay.
While the group was walking towards the park our
two ASG Chefs Keith Weetra and Alan Cooper where
cooking up the gourmet BBQ ready to be devoured by
the hungry walkers.
We were all entertained by traditional dancers from the
led by Major Sumner (Moogy).
The day would not have been possible without the
generous support from Adelaide City Council, Baptist
Care SA, Aboriginal Prisoner and Offenders Support
Services, ANZ Bank, Aboriginal Drug and Alcohol
Council, thank you.
A special thanks to all the agencies and community
members that attended on the day.
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COMMUNITY EVENTS
OPEN DAY

A joint open day with Nunkuwarrin Yunti (SA) Inc.
was held on Friday 26th June 2013. The focus of
the open day was health and wellbeing. Visitors and
staff enjoyed the various activities and entertainment
that was provided. Niki Gelekis and Tangi Ngateina
from ASG’s Substance Misuse Team provided
aromatherapy hand massages and Paul Slowinski
(acting Community Gym Manager) held some
‘sparring’ sessions with the children.
Overall the day was enjoyed by both visitors and
staff and was a fun and interactive way to encourage
people to look after their health and inform them
of the services that ASG and Nunkuwarrin Yunti
provide.
Tangi Ngateina and Niki Gelekis
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ABBREVIATIONS
AHCSA

Aboriginal Health Council of SA Inc.

AKH

Annie Koolmatrie House

APHCAP

Aboriginal Primary Health Care Access Program

APOSS

Aboriginal Prisoners and Offenders Support Service

ASG

Aboriginal Sobriety Group Inc.

BTH

Bringing Them Home

CLH

Cyril Lindsay House

COAG

Council of Australian Governments

DASSA

Drug and Alcohol Services South Australia

H&FC

Health and Fitness Centre

IT

Information Technology

LTW

Lakalinjeri Tumbetin Waal

MAP

Mobile Assistance Patrol

NACCHO

National Aboriginal Community Controlled Health Organisation

NAIDOC

National Aboriginal Islander Day Observance Committee

QIC

Quality Improvement Council

RRG

Riverland Reference Group

SAPOL

South Australian Police

SMT

Substance Misuse Team

SOBER UP THE MAN
THE WIFE WINS
SOBER UP THE WIFE
THE CHILD WINS
SOBER UP THE CHILD
THE FAMILY WINS
WHEN THE FAMILY WINS
THE COMMUNITY WINS
ASG Philosophy
(adopted from the Native Cree Canadians)

Aboriginal Sobriety Group Inc.
182-190 Wakefield Street, Adelaide SA 5000
Tel: 8223 4204 Fax: 8232 6685
Email: sobriety.asg@nunku.org.au

