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Cheif Executive Offi  cer’s Report 
Patricia Cotton, CEO
Aboriginal Sobriety Group Indigenous Corporation

This has been a year of refl ection, resilience, and 
renewal for the Aboriginal Sobriety Group (ASG). 
It has been an honour to be appointed CEO and to 
lead such a dedicated team of people who continue 
to walk alongside community every day. Despite 
the challenges faced across the sector, ASG has 
stood strong, grounded in our cultural values and 
guided by our vision for healing, recovery, and 
self-determination.

Strategic Direction and Growth
This year marked signifi cant progress in delivering 
on ASG’s Strategic Plan 2025-2030 embedding 
cultural authority, strengthening partnerships, and 
expanding our service reach. We have continued to 
build on our core pillars of healing, recovery, and 
community connection, with a focus on creating 
pathways that are led by Aboriginal voices and 
grounded in community strengths.
A major milestone for ASG this year was the 
relocation from our long-standing offi ce in the 
heart of Adelaide on Wakefi eld Street, which we 
shared with Nunkuwarrin Yunti. This move marked 
the end of an important chapter in ASG’s history. 
A place that held deep connections and shared 
purpose. We are now proud to be in our own 
space in Kilburn, where we have the opportunity 
to grow, shape our future, and strengthen our 
identity as an independent Aboriginal community-
controlled organisation. This new base allows ASG 
to build its own footprint, expand programs, and 
create a culturally safe environment for staff and 
community.
Our strategic priorities have centred on 
strengthening our workforce, improving governance 
and accountability, and ensuring that every ASG site 
from Adelaide to the Riverland and Murray Bridge 
operates with shared purpose and cultural integrity. 
While our 2024/25 audit confi rmed an expected 
defi cit, we have worked tirelessly to stabilise our 
fi nances and rebuild confi dence. Through strong 

leadership, careful management, and renewed 
funding relationships, ASG has moved beyond this 
period and is now positioned to grow sustainably 
for the community we serve.

National and Global Leadership
This year also brought an opportunity to represent 
ASG and Australia’s Aboriginal community-
controlled sector on the global stage. Travelling 
to Santiago, Chile, for the Global Homelessness 
Conference was a humbling and inspiring 
experience. Sharing ASG’s story alongside 
international partners highlighted the universality 
of housing and social justice challenges and 
reinforced that culture, belonging, and connection 
to Country are at the heart of recovery. Our 
participation opened doors to future collaboration 
and reaffi rmed that community-led, culturally 
grounded practice is a model recognised and 
respected worldwide.

Tackling Tobacco Program
Through the Cancer Council small grants, ASG 
launched a vibrant and community-driven 
campaign that sparked conversations around 
smoking and vaping across the Riverland, Murray 
lands and Adelaide regions. We developed 
educational resources and delivered brief 
interventions through our Mums and Bubs groups. 
The project has become a platform for youth 
voices and family wellbeing, blending creativity 
with health promotion and continuing our long 
tradition of empowering community through 
education and choice.

MAP – Adelaide and Murray Bridge
Our Mobile Assistance Patrol (MAP) teams in both 
Adelaide and Murray Bridge continued to be the 
heartbeat of ASG’s frontline support.
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In Adelaide, the team worked tirelessly to 
provide safe transport, harm minimisation, and 
on-the-ground support for community members 
experiencing homelessness or distress. MAP 
remains a trusted and visible service that helps 
prevent incarceration and provides safety during 
times of vulnerability.
In Murray Bridge, MAP continued to expand its 
reach across regional communities, offering 
fl exible responses and transport for those in crisis. 
We are deeply grateful for the partnership with 
Kalparrin Community Inc, who provided a base for 
our staff earlier in the year and supported us in 
strengthening local engagement. Our recent move 
to Moorundi Aboriginal Community Controlled 
Health Service marks a new chapter a true ACCO-
to-ACCHO partnership that refl ects unity, respect, 
and collaboration. Together, we are bridging 
service gaps and creating culturally safe pathways 
for community care.

Riverland and Homelessness Services
Our Riverland team has continued to deliver 
outstanding work across Berri, Loxton, Renmark, 
and Barmera, providing alcohol and other drug 
support, brief interventions, and homelessness 
assistance. The team’s ability to respond to local 
needs with empathy, cultural understanding, and 
fl exibility remains a defi ning strength.
The Homelessness Service here in Adelaide has 
navigated another challenging year marked by 
high demand and limited resources, yet our staff 
have continued to go above and beyond. They have 
built trust with clients, advocated for housing and 
wellbeing, and delivered supports that restore 
dignity and hope. These programs show ASG’s 
unwavering commitment to addressing the 
intersecting challenges of housing, health, and 
recovery.

Partnerships and Collaboration
Our success this year would not have been 
possible without the many partners who walk 
alongside us. From government agencies and 
health providers to Aboriginal community-
controlled organisations, each partnership 
represents shared trust and a collective vision for 
change. Together, we have built stronger referral 

pathways, developed culturally safe spaces, and 
amplifi ed community voices. The introduction of 
the new AOD Program in Murray Bridge refl ects 
what can be achieved through collaboration 
bringing much needed support and counselling to 
families in need.

Gratitude and Refl ection
To the ASG Board of Directors, thank you for your 
ongoing guidance, leadership, and dedication to 
community and to ASG. Your support has been 
instrumental in steering ASG through times of 
change and growth.
To our staff, I want to extend my deepest 
appreciation and heartfelt thanks. You are the 
backbone of ASG, without you, this organisation 
simply would not exist. The work you do every 
day, often quietly and without recognition, changes 
lives. Your resilience, compassion, and cultural 
strength have carried us through this tricky year 
and refl ect the very spirit of ASG, healing, respect, 
and hope in action.
A special thank you goes to Andrea Khan for her 
wisdom, knowledge, and leadership within ASG. 
As our former General Manager and once the 
leader of this organisation, your guidance and 
love for our community have left a lasting impact. 
On behalf of the Board, staff, and community, we 
thank you for all you have given to ASG and wish 
you every success and happiness in your new role.
As we move forward, ASG remains steadfast in 
its mission to provide culturally safe, community-
driven, and healing-focused services. We will 
continue to rise above challenges, honour 
our cultural responsibilities, and create new 
opportunities for our people. The future is strong, 
and our commitment to community is unwavering.

Patricia Cotton
Chief Executive Offi cer
Aboriginal Sobriety Group Indigenous Corporation
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Adelaide Operations
The Adelaide Mobile Assistance Patrol (MAP) 
team continued to deliver essential transport and 
outreach support across the CBD and surrounding 
suburbs throughout 2025. The team maintained 
strong working relationships with SAPOL, the City 
of Adelaide, and local homelessness services to 
reduce the number of Aboriginal people sleeping 
rough or at risk of incarceration.
Adelaide’s night patrols operated seven days a 
week, ensuring a consistent and culturally safe 
presence in key hotspots such as the parklands, 
Central Market precinct, and North Terrace area. 
The team’s presence provided reassurance 
to community members, visitors, and service 
partners alike.
Ongoing collaboration with emergency 
accommodation providers, sobering-up units, and 
hospital social workers strengthened referral 
pathways and reduced response times for clients 
needing immediate care. 

Key Achievements in Adelaide:
• Sustained strong relationships with SAPOL 

and homelessness outreach teams.
• Assisted hundreds of community members to 

access safe accommodation and transport.
• Supported cultural events such as NAIDOC 

Week, Reconciliation Week, and community 
memorials.

• Welcomed new female team member, Jania 
Stone, bringing renewed energy and cultural 
leadership to the team.

Murray Bridge Operations
The Murray Bridge MAP team continued to grow 
in confi dence and capability throughout 2025. 
The service plays a vital role in supporting local 
Aboriginal families and individuals, particularly 
those impacted by AOD issues, homelessness, or 
transport barriers in regional and remote areas.
Operating in close collaboration with the Murray 
Bridge AOD Outreach Program and local health 
and community services, the MAP team responded 
to community needs through fl exible, on-the-
ground engagement. 

This included providing transport to medical 
appointments, cultural events, and safe places for 
individuals at risk, as well as delivering supplies 
and welfare checks in the early hours of the 
morning.
Throughout the year, MAP benefi ted from a 
strong partnership with Kalparrin Community 
Inc, who generously provided space for our staff 
to operate from. This partnership created stability 
and a culturally safe base for delivering services 
and strengthened our shared commitment to 
supporting Aboriginal people in the Murray lands 
region. We have greatly valued this partnership 
their openness and support have allowed MAP 
to grow, connect, and respond effectively to local 
needs.
Recently, the MAP team relocated to Moorundi 
Aboriginal Community Controlled Health 
Service, marking the beginning of a new chapter 
for the program. Sharing space with another 
ACCHO has created a true ACCO-to-ACCHO 
partnership, grounded in cultural respect, 
trust, and collaboration. This move refl ects 
our joint commitment to bridging service gaps 
and ensuring our community receives holistic, 
wraparound care. We are excited about the journey 
ahead and the new opportunities that will emerge 
through this partnership.
The team’s presence has become well-recognised 
by both the Aboriginal community and mainstream 
partners, helping to bridge service gaps in a 
culturally safe and non-judgemental way.

Key Achievements in Murray Bridge:
• Strengthened partnerships with local SAPOL, 

hospital emergency staff, and community 
health services.

• Delivered outreach across high-need areas, 
including Mypolonga, Tailem Bend, and 
Wellington.

• Provided immediate response and referral 
for individuals in crisis, often preventing 
hospitalisations or arrests.

• Increased community visibility of MAP’s role 
through joint patrols and cultural awareness 
sessions.

Mobile Assistance Program (MAP) 
Adelaide and Murray Bridge 

“Non-judgmental and 

made me feel safe 
within myself.”
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Shared Refl ections
Across both Adelaide and Murray Bridge, MAP remains a trusted and respected service within community. 
The program embodies ASG’s commitment to healing through action—providing safe transport, reducing 
harm, and building relationships that lead to longer-term wellbeing and recovery. Looking ahead, MAP 
aims to continue strengthening links between its metropolitan and regional teams, sharing learnings and 
supporting each other to deliver a consistent, culturally grounded service across South Australia.

Thanks to the entire MAP team for your hard 
work, professionalism, and positive spirit 
throughout 2025. Your continued efforts 
make a real difference every day.

Marley Rigney 

Benjamin Stone 

Kenny Sumner

Jason Martin 

Leigh Rigney Jania Stone

“So welcoming 

and supportive in all 

cultural ways.”



I ABORIGINAL SOBRIETY GROUP INDIGENOUS CORPORATION8  

Our team delivers culturally safe mental health 
assessments, interventions, community education, 
case management, resource sharing, and referrals 
to local supports when needed. The program 
continues to focus on supporting individuals, 
families, and communities to achieve improved 
mental health outcomes through culturally 
grounded care.

Aboriginal Youth AOD Program
Supported by Country SA PHN (CSAPHN), the 
Aboriginal Youth AOD Program works from a 
community-based, culturally responsive model 
to support Aboriginal and Torres Strait Islander 
young people across the Riverland.
The program delivers early intervention education, 
harm minimisation and reduction strategies, 
brief interventions, case management, and SEWB 
group sessions within schools and community 
settings. The Youth AOD Worker engages directly 
with young people and their families, promoting 
a holistic approach that strengthens cultural 
identity, responsibility, and wellbeing. Connection 
through culture is a harm minimisation strategy 
that is interwoven through all aspects of service 
delivery.
Weekly group sessions continue to run across 
several Riverland high schools and primary 
schools, providing ongoing prevention and support 
services for young people.

Psychology Services
Kym Schellen, a Registered Psychologist, 
continues to provide invaluable support to 
individuals, families, and children through the 
Riverland ASG site. 
Kym’s professional expertise and deep 
understanding of the community’s needs make 
him a vital part of the Riverland ASG service 
network, contributing greatly to the region’s 
overall wellbeing.

In the Riverland, the Aboriginal Sobriety Group 
(ASG) provides a range of culturally responsive 
programs that promote Social and Emotional 
Wellbeing (SEWB) and Alcohol and Other Drugs 
(AOD) support for the Riverland community.
Due to our unique setup in the Riverland, the 
majority of our services are delivered in-house 
or through outreach, ensuring accessibility 
for community members across the region. 
Our supports include AOD and wellbeing case 
management, psychology and mental health 
services, and access to culturally safe spaces 
where community members can engage in 
education, healing, and recovery.
In the Riverland, our practice is fi rmly grounded 
in the belief that connection to culture is the 
strongest form of harm minimisation and social 
and emotional wellbeing. We continue to facilitate 
a range of cultural programs and healing activities 
that strengthen identity, resilience, and belonging 
within our community.

Our Programs
• Aboriginal Mental Health Program
• Alcohol and Other Drugs (AOD) Youth Work
• Psychology Services
• Traditional Healing
• Social and Emotional Wellbeing Support

Aboriginal Mental Health Program
The Aboriginal Mental Health Program operates 
under an integrated stepped-care model, providing 
person-centred, culturally responsive mental 
health support for Aboriginal and Torres Strait 
Islander people across the Riverland. The program 
adopts a holistic approach that addresses both the 
cultural and social determinants impacting mental 
health and wellbeing, promoting strength-based 
healing and empowerment.

Riverland Report 

Acknowledgement to Country
We would like to acknowledge the First Peoples of the River Murray and Mallee 
Region, the Ngaiawang, Ngawait, Nganguruku, Erawirung, Ngintait, Ngaralte & 
Ngarkat people, the traditional owners of the land on which we meet today and 
pay my respects to their Elders past and present and extend that respect to other 
Aboriginal and Torres Strait Islander people who are present today.

“Can’t speak highly 

enough – incredibly 

principled and ethical.”
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Traditional Healing
In partnership with the Anangu Ngangkari Tjutaku 
Aboriginal Corporation (ANTAC) and with support 
from CSAPHN, Riverland ASG continued to offer 
traditional healing clinics for the community in 2025.
ANTAC’s Ngangkari healers—respected 
Pitjantjatjara and Yankunytjatjara traditional 
healers—bring forward ancient healing practices 
that have been passed down through generations. 
These sessions reconnect community members 
with Aboriginal spiritual healing traditions.

Networking and Stakeholder Engagement
In the Riverland, ASG continues to build and 
maintain strong partnerships with other Aboriginal 
Community Controlled Health Organisations 
(ACCHOs) and local service providers, including 
Aboriginal Health, Aboriginal Family Support 
Services, Relationships Australia, Riverland 
Community Mental Health, Riverland Domestic 
Violence Service, Aboriginal Community Connect, 
MIND, KWY, SAPOL, AC Care, ADAC, and many others.
These partnerships are vital to strengthening 
service delivery and improving outcomes for the 
Riverland community. Through collaboration and 
shared commitment, we are able to provide more 
holistic, culturally responsive, and coordinated 
support to community members.

In the Riverland ASG also actively contributes to 
a number of regional committees and networks, 
including the Riverland Domestic Violence Action 
Group, Riverland Child and Family Safety Network, 
NAIDOC Committee, Riverland Mallee Coorong 
Aboriginal Interagency Network and the Riverland 
Advisory Group.
Our involvement in these networks ensures that 
the voices, needs, and aspirations of Aboriginal 
and Torres Strait Islander people in the Riverland 
remain central to local service planning, delivery, 
and community development.

Community Engagement and Events
Throughout the year, ASG has remained actively 
involved in a range of community events, 
cultural programs, and group activities that 
strengthen connection, wellbeing, and cultural 
identity across the Riverland region. Our ongoing 
commitment to promoting culture, healing, and 
community connection has been refl ected through 
participation and leadership in several key events 
and initiatives during the year.

Cultural Connections Day on Country
ASG, AC Care, Aboriginal Community Connect, 
Riverland ADAC, FocusOne Health, Gerard Council and 
supported by Country SA PHN came together to host 
a cultural day on country for the Riverland community. 
Over 100 community members participated in a day of 
culture and connection at Red Bank.“Approaches from a place of 

community need – focus on collective 

impact in the best interests of 

community.”
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National Sorry Day
In the Riverland ASG was proud to support and 
participate in this year’s National Sorry Day 
event, standing alongside community members 
to acknowledge the strength and resilience 
of the Stolen Generations, their families, and 
communities.

NAIDOC Week Celebrations
ASG proudly participated in NAIDOC Week 2025, 
celebrating the history, culture, and achievements 
of Aboriginal and Torres Strait Islander peoples. 
Staff and community members came together for 
local events, cultural activities, and community 
gatherings that promoted pride, resilience, 
and unity. Our presence at NAIDOC reinforced 
our commitment to celebrating culture and 
strengthening relationships across the wider 
Riverland community.

Youth Groups
ASG  continued to deliver Youth Group programs 
across the region, providing safe and engaging 
spaces for young people to connect, learn, and 
grow. Activities focused on building self-esteem, 
making positive choices, and fostering a sense 
of cultural pride. The youth groups also worked 
to reduce social isolation and encourage young 
people to become active participants in their 
communities.

SALA Girls Group Art Exhibition
This year, the SALA Girls Group Art Exhibition 
showcased the creativity and cultural expression 
of young Aboriginal women in the Riverland. 
Guided by ASG staff, the girls explored art as 
a form of healing and storytelling, producing 
powerful pieces that refl ected their identity, 
strength, and connection to Country. The exhibition 
was a proud moment for both the participants and 
the wider community.

“...saved my life....”
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Cultural Connection Group Work in Schools
The Cultural Connection group work continued 
to build strong partnerships with local schools, 
delivering culturally informed group work 
sessions with Aboriginal students. These sessions 
focused on identity, belonging, respect, and 
wellbeing through art, storytelling, and yarning. 
The program has played an important role in 
strengthening cultural pride and promoting 
positive mental health among young people in the 
education setting.

Good News Story
When this client fi rst engaged with ASG, they were 
experiencing multiple challenges, including AOD 
issues, social isolation, and diffi culty maintaining 
engagement with services, school and the wider 
community. Their level of disconnection from 
community and support networks presented 
signifi cant barriers to their wellbeing.
Through consistent, trauma-informed, and 
culturally responsive case management, ASG 
staff were able to build a foundation of trust and 
provide holistic person-centred support based 
on the needs of the client. Over time, the client’s 
confi dence and motivation increased, enabling 
them to make positive lifestyle changes and re-

engage with their community.
As a result of this ongoing support, the client has 
achieved several signifi cant outcomes:

• Part-time employment, contributing to 
fi nancial independence and self-esteem.

• Active participation in community and youth 
group activities.

• Signifi cant reduction in drug use, leading to 
improved health and wellbeing.

This case highlights the effectiveness of ASG’s 
culturally safe and person-centred approach in 
supporting individuals to achieve meaningful 
change. It demonstrates how sustained 
commitment, trust-based relationships, and 
community cultural connections can lead stability 
and self determination whilst maintaining and 
sustaining real change.

“Caring, compassionate, 

understanding staff – wonderful 

role models in community.”

“Doing really good work – 

an important player 
in the alliance.”
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Now in its seventh consecutive year, the Rinta Ruwe Ninkawi’s Group 
(Mums and Bubs Group) provides a culturally safe and nurturing space 
for mothers of Aboriginal and Torres Strait Islander children. The 
program focuses on supporting mothers’ physical, mental, and spiritual 
wellbeing, recognising that healthy mothers raise healthy families.
The group offers opportunities for women to yarn, learn, and connect, 
building stronger, safer, and healthier relationships with themselves, 
their families, and their culture.
Through these events and programs,  ASG continues to walk alongside 
community — promoting healing, empowerment, and connection 
through culture. Our participation in these initiatives refl ects our ongoing 
commitment to providing culturally grounded, community-led support 
for Aboriginal and Torres Strait Islander people in the Riverland.
The Rinta Ruwe Ninkawi’s Group connects with a local Mimini’s Group on a fortnightly basis and engage 
in activities such as: boxing, platter making, wood burning, fi shing, fi tness sessions, feather fl owering, 
therapeutic drumming, Tackling Tobacco Workshop, making clay windchimes. 
The Rinta Ruwe Ninkawi’s Group will continue into the new year with a strong focus on strengthening 
cultural connections within community. The group aims to share cultural knowledge, stories, and 
traditional practices with younger generations to foster pride, identity, and belonging. By engaging with 
the younger generation in a culturally safe and interactive way, the Rinta Ruwe Ninkawi’s Group will play 
an important role in promoting understanding, respect, and connection to culture, ensuring that cultural 
knowledge is passed on and celebrated within the community.

Rinta Ruwe Ninkawi’s Group (Mums and Bubs Group)

“Gets stuff done –

 talks and delivers – backs 

up with action.”
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Our homelessness program includes two crisis 
accommodation hostels:

• Cyril Lindsay House – for Aboriginal and 
Torres Strait Islander men

• Loretta Sumner House – for Aboriginal and 
Torres Strait Islander women

We also provide case management and support 
for 10 Aboriginal and Torres Strait Islander 
families living in our Supported Housing 
Properties while also servicing the community 
and providing case management support for 
some clients on an outreach basis. 

The Western Adelaide Aboriginal Specifi c 
Homelessness Service provides crisis 
accommodation and support for Aboriginal and 
Torres Strait Islander people aged 18 years and 
over who are experiencing homelessness, at risk 
of homelessness, or in crisis.
Our service offers culturally appropriate and 
client-centred support to help individuals access 
safe housing, connect with community resources, 
and work towards long-term stability and 
wellbeing.
As part of the Adelaide North Western 
Homelessness Alliance, we work collaboratively 
with other local services to ensure coordinated 
and effective support for people in need.

Western Adelaide Aboriginal 
Speci c Homelessness Service

Dani Fisher
Team Leader 

Cyril Lindsay House Loretta Sumner House 

Our ASG case workers and residential care workers empower clients by supporting living skills 
development, employment opportunities, and training to help them achieve independence while 
promoting a sober and healthy lifestyle.

Nick Frost 
Case Worker

Michele Hill                           
Case Worker

Daryce Stewart          
Residential Care worker

Antonio Highfold 
Residential Care Worker

“Great organisation 

– very respected 
through the 
community.”
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A few of our happy clients on their sign-up day at their new homes. 

ASG sits on the Supported and Temporary Housing 
Panel within the Alliance. Through this process, 
clients from across the Alliance are nominated for 
available housing, and the panel makes informed 
decisions about successful applicants. Through 
this collaborative approach and our partnerships 
with various community housing organisations, 
the ASG Homelessness Program has successfully 
supported 12 clients into supported housing and 
the start of their independent living journey while 
being able to house one client in a long-term 
property. 
ASG continues to provide ongoing case 
management support once clients are housed, 
ensuring they remain stable, engaged, and have 
positive outcomes with their tenancies.
We are fortunate to have the ongoing support of 
the Zeal Collective, a charity organisation that 
provides food hampers and essential items for 
children to our families during times of fi nancial 
hardship. This partnership is greatly valued and 
deeply appreciated by both our clients and staff.

ASG would also like to thank our many 
stakeholders and partners who continue to 
support our clients, including:

• Aboriginal Courts
• Aboriginal Legal Rights Movement 
• Anglicare
• Centacare
• Cornerstone Housing
• Elders and Community Members
• Junction Housing
• KWY
• Unity Housing
• Uniting SA
• Community Housing Limited
• Housing SA
• Salvation Army
• Believe Housing
• Wyatt Grants
• Adelaide Furniture and Electrical

Your  ongoing collaboration and support make a 
lasting difference in the lives of the Aboriginal and 
Torres Strait Islander people we work with.

“Can go to sleep 
properly.”
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ASG’s Homelessness Team at NAIDOC in the North

Reconciliation in the West 2025

Stretton Centre 10th Anniversary Celebration “Very good at taking feedback on 

board – open to new perspectives, changing 

priorities and discussing strategic 

opportunities and risks.”

“Strong contributor to case 

study discussions.”
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“Can’t speak highly 
enough – incredibly 

principled and ethical.”
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“Gives stability and 

structure to my life.”

“Engagement and support 

from workers.”
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A SPECIAL THANK YOU TO:
• ABORIGINAL COMMUNITY OF SOUTH AUSTRALIA
• ABORIGINAL DRUG AND ALCOHOL COUNCIL
• ABORIGINAL FAMILY SUPPORT SERVICES
• ABORIGINAL HEALTH COUNCIL OF SOUTH AUSTRALIA 
• ABORIGINAL LANDS TRUST
• AC CARE
• ADELAIDE NORTH WEST HOMELESSNESS ALLIANCE
• CENTACARE
• COUNTRY HEALTH SA PRIMARY HEALTH NETWORK
• DEPARTMENT OF HUMAN SERVICES
• NATIONAL INDIGENOUS AUSTRALIANS AGENCY
• DRUG AND ALCOHOL SERVICES SA
• HOUSING SA
• KALPARRIN COMMUNITY INC
• LIFE WITHOUT BARRIERS
• MISSION AUSTRALIA
• MOORUNDI
• MURRAY MALLEE MENTAL HEALTH
• NATIONAL ABORIGINAL COMMUNITY CONTROLLED ORGANISATION
• NORTHERN NUNGA NETWORK
• NUNKUWARRIN YUNTI INC.
• PRINT JUNCTION
• RELATIONSHIPS AUSTRALIA
• RIVERLAND ABORIGINAL MENS SUPPORT GROUP
• SA HEALTH
• SONDER 
• SOUTH AUSTRALIAN NETWORK OF DRUG AND ALCOHOL SERVICES
• SOUTH AUSTRALIAN POLICE
• VOLUNTEERS 

thankyou!

THANK YOU FOR ALL YOUR CONTINUED SUPPORT TO ASG.
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WE WELCOME MEMBERSHIPS

PHONE (08) 8223 4204      EMAIL reception@asg.org.au

OR VISIT OUR WEBSITE TO DOWNLOAD OUR 
MEMBERSHIP FORM AND TO READ OUR RULE BOOK

asg.org.au/memberships

ICN 8376



94 Grand Junction Road,
Road Kilburn SA 5084
Tel: (08) 8223 4204
Email: reception@asg.org.au

www.asg.org.au

ICN 8376


